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INTRODUCTION

The Follow-up Project of the College of Education has completed studies

on samples of first-vear teachers since 1977. The information gathered

was collected by guestionnaire, direct observation and telephone interviews.
The results were compiled and reported in annual technical reports.

The follow-up data obtained from the graduates are part of the Student
Information System (SIS) developed in the College of Education. This
system allows for students to be evaluated from the time they apply to
a teacher education program through their first three or four years of
teaching. The follow-up data is the last data component collected and
entered in the system.

The follow-up study is conducted in part to meet the standards of the
National Council for the Accreditation of Teacher Education (NCATE) and

the Ohio State Department of Education’s standards for evaluating teacher
education students. The data provides information that enables the

College to ascertain the professional status of its graduates. In addition,
it assists the College in evaluating and modifying its academic programs.

The following is a detailed report of the process implemented for
developing and completing the follow-up studies, during the 1982-83
academic year on graduztes of the College of Education.

Samples

This year the Follow-up Project staff made various chanies in implementing
the study of graduates of the College of Education. First, three sample
years were selected for study as opposed to only one. This decisiorn was
made to facilitate accurate comparisons between years and assessment,

over time, of satisfaction with job placements, teacher turnover and the
identification of other such trends.

Samples were selected from the 1978-1479 graduates, 1980-1981 graduates and
the 198]1-1982 graduates. The 1978-1978 and 1980-1981 samples were 20 per-
cent random samples stratified by program area; the 1981-1982 sample was
the total population. These sample sizes were chosen because first year
teachers have traditionally been the population of interest hence, the
larger size: in addition, the other two years had been previously surveyed
and a sample is sufficient to produce representative responses for the
entire population therefore, keeping the cost of the study at a minimum.
The samples were stratified by program area based on the fact that the
literature has indicated significant differences can be found on various
measures by program area and the results will be presented by program

area as well as in aggregate form. In those program areas that had five
or less in the population, the total number was selected for use in the
sample.



.,

The population lists for each year were obtained from The Ohio State
University Alumni Office. The Follow-up staff coded each name and then
randomly selected the number of students that would yield an appropriate
size sample by program area. The sample sizes* were as follows:

1978-1979 213
1980-1981 183
1981-1982 961 (entire population)

Fach follow-up auestionnaire was assigned a code number for record
keeping purposes and to maintain confidentiality. They were mailed on
March 14, 1983, Each questionnaire was checked off as it was returned.
On April 15, 1983, a follow-up letter and gquestionnaire were mailed to
those subjects who had not responded to the first mailing, The total
response rate for each year is:

1978-1979 135 63%
1980-1981 114 58%
1981-1982 614 62%

Muestionnaire Modification

The Follow-up staff examined the questionnaire that had been used in

previpus years and identified areas for modification. Changes in the

wording of certain items were made, some items were eliminated and n. 4

items added. Common items were arouped under definite headings to identify
the area being addressed by the items. The headings were {1) demngraphics,
(2) current employmest, full or part-time, (3) educational backaround,

(3) student teaching, {5) individuals not teaching, (6) individuals teachina,
(7) current teaching situation, (8) professional interactions in the school
setting, and {9) teaching perspective.

An important addition to the questionnaire was a request, if the student
was teaching, to contact his/her supervisor. This will enable the follow-up
project staff to gather additional information on ratings of the uraduate’s
teeching competence. After the guestionnaire was modified and printed,

a coding structure was developed for data entry and statistical amalysis.
The open-ended guestions were content analyzed to construct cateaorics for
ceding. This was performed by randomly selecting 100 questionnaives and
t11lying the responses for the open-ended questions. Those responses that
ceccurred five or more times were designated as a cateaory or alternative.
The multiple choice items were assigned values to represent an interval
S'(:_x‘tp.

* The population sizes for each year by program arct can be femd in
Appendix 1.
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Data Processing

Initially the collected data was being entered on IBM answer sheets to
be scanned and then transferred to tape for storage purposes. However,
entering the data directly from the forms into the Student Information
System was found to be a more efficient method. The data is now stored
on the SIS date base. It is transferred to tapes to facilitate
statistical analysis and generation of information and reports in a
shorter "iurn around” period. It can be anticipated to have any requests
of follow-up information within a two week period. The transfer of data
to tape is done directly to University Systems from the College
Information Service, where SIS is maintained, to the Instructional
Research Computing Service where the tapes are stored.

Statistical Analysis and Reporting

In previous years the collected data from the follow-up questionnaire
were analyzed primarily by computing frequencies and percentages for each
item. From that analysis a profile was developed of the sample and some
comparisons made with the previous year. The analysis for this year will
be more extensive,

First a chi-square to determine the representativeness of the respondents
by program area and sex for each sample year was performed. Descriptive
statistics including means, standard deviations, freguencies, and
percentages were produced for each item,

From these results, a description or profile of the students was developed
for each sample year. Comparisons between sample years were made and

differences examined using analysis of variance technigues. Comparisons
were also made between the following groups within each year:

(1) Program Areas
‘{2) Teaching Level (elementary, secondary)
{3} Sex

{3) Current Employment Subgroups (teaching, education related,
noneducation related)

The Statistical Package for the Social Sciences {SPSS) and hand calculations
were used to perform the analysis.

12



Organization of the Technical Report

The results of the aforementioned analyses are presentec in the following
technical report. The format of the report is as follows. First,
demographic information and select gquestionnaire items for each sample
year are presented in table ‘orm. Based on these tables a profile of each
sample year is presented.

The next section contains a discus.ion of questionnaire itsms by employment
subgroup. Three categories of employment were developed for analysis
~urposes. The three subgroups are those individuals currently employed in
teachirc including full-time classroom teachers and permanent substitutes;
those “ad:viduals employed in an education related field; and those
employe. in a noneducation-related field. The subgroups are discussed

for each sample year, and differences within those years by program area,
<ex, and teaching level are presented.” Finally, a comparison between years
of each subgroup is presented.

The next section deals with comparisons between the subgroups. i.e., is
there a difference between individuals teaching and individuals employed
in the noneducational field on how they rate the usefulness of their
educational preparation?

The final section contains a discussion of 3 group of items regarding
the student teaching experience and a group of items dealing with the
educational background of the respondents, This group of items is
discussed by each sample year.

Finally, the appendices contain the Follow-up Questionnaire answered by
the graduates, and the two informational Jetters mailed with the question-
naire. The statistical amalyses that produced significant results can
a1so be found in the appendices.



PROFILE OF SAMPLE YEARS

1978-1979

The final 1978-1979 sample consisted of 135 completed and useable
questionnaires. This sample represents those persons who have graduated
from the College of Education four years ago. A chi-square analysis
demonsirated that the sample was representative of the sex variable

{see Table 2) but not the program area variable {see Table 1). By
examining the contribution of each program area to the chi-square

(Table 1%, it was evident that nonrepresentativeness on program area

was due to the over representation of small program areas. As stated

in the previoys section, total population numbers from the smaller
program areas were used in the sample. Therefore, when using the data
the reader should consider the fact that the smaller program areas have
a proportionally greater contribution to the sample results than they
would in the population. The nonrepresentativeness of the sample on the
_program area variable means that the results can be generalized to the
sample with confidence, but to the population with caution. As will be
seen later, the impact of this on the conclusions of the findings appear
to be minimal,

The data collected from the completed questionnaires from the 1978-1979
sample yield the following profile. The reported nercentages are based
on those individuals that responded to the item and not the entire
sample, i.e. the missing values were not included in the calculation of
the percentage values. Therefore, the percentages are based on slightly
different sample sizes for eacn item {see Tables 7 thrcugh 18). The

. majority of the graduates are:

-- females (63%)

-- presently 26-30 years of age (85%)

-- Caucasian (94%)

-- currently employed (89%)

-~ employed in a full-time capacity {(91%)

-- employed in teaching (48%)

-- have taught four or more years (31%)

-- somewhat or very satisfied with their current
employment (83%



Program
Area

Contribution
Observed

fontribution
Expected

Contribution
To Chi-Sguare

TABLE )
1978-1979
Chi-Square By Program Area

1 2 345 7 810 12 14 35 ¥ V7 18 21 23 28 26 27 28 Combined*
' 5 2 2 Y A4 3 434 7 5 3 & 7 7 2 1 13 4 8 8 19
5 51 11 5 14 5 4 3 1 7 5 3 9 M 7 3 W 1

0 1.8 .8 1.5 .8 .25 O 6 .8 .33 .44 .36 1.2 8.33 2,57 20,57

X2 = 39,85; df =

Sex

Frequency
Observed

Frequency
Expected

Contribution
o Chi-Square

16; Table Value = 26.30; p < .05

TABLE 2
Chi-Square By Sex

 MAIE FEMALE

.- 49 8

. 1 8 .
.08 . 046

—— e -t e e e

X! = _131; df = 1,  Table Value = 3.84; p g .05
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In addition, the majority:

¥

completed their entire four years at OSU (91%)

L

]

were elementary education majors {25%)

found their educational preparation to be useful
in their current employment {93%)

1
]

intend to engage in further professional study
in the -education field (53%)

1980-1981

The total respondents for éhe 1980-1981 sample totaled 114. This sample
represents those persons who graduated from the College of Education two
years ago. The subsequent chi-square analyses demonstrated that the
sample was representative of the population on the sex variable (Table 4),
and the program area variable (Table 3).

The resulting profile from the 1980-1981 sample is as follows. The
majority of the graduates are:

-- female (72%)

-- presently 20-25 years of age (72%)

-- Caucasian (94%)

-~ currently employed (91%)

-- employed in a full-time capacity (83%)

-- employed in teaching (38%) or a noneducation field (38%)
-- have not taught a complete year (52%)

-- somewhat or very satisfied with their current
employment (77%)

-~ completed their entire four years at OSU (80%)
-- were elementary education majors (33%)

-- found their educational preparation useful in
their current employment (92%)

-~ intend to engage in further professional study
in the education field {(54%)

{See Tables 7 through 18.)
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Program
Area

Frequency
Observed

Freguency
Expected

Contribution
To Chi-Square

TABLE 3
1980- 1981
hi-Square By Program Area

1. 2356 7 8 10 11 12 131516 17 1B 21 23 24 2728 29 30 Conbined*
3 4021 6 13 3 A 345 3 4 3 7 926 1 4 27
5 5121 8 1 &4 5 % 1 ) 13 3 2 7 95 v7 11 13
.80 .20. - . .20 .39 .8 .67 - - -0 .33 0 0 - 14 - - 15.07
* Groups 3, 5, 6, 8, 13, 15, 16, 21, 27, 29, and 30 were combined bacause thelr expected frequencies |
: - ____were less than 2. _
X¢ = 18.60; df = 11; Table value = 19.68; p < .05
TABLE 4
Chi-Square By Sex
Sex MALE FEMALE
Frequency
Observed 32 82
| PR - ——————— ——— e i o e e —— ]
Frequency
txpected SO 3 8 ]
Contribution 0
To Chi-Square e
X2 =0 ; df = 1; Table value = 3.84; p < .05 17



1981-1982

The total respondents for the 1981-1982 sample numbered 614. This
sample represents first year graduates of the College of Education.
The chi-square analysis for representativeness demonstrated that this
sample was representative of the original population on both the sex
and program area variables. (See Tables 5 and 6.)

The resulting profile from the 1981-1982 respondents is as follows
{see Tables 7 through 18). The majority of the graduates are:

-~ female (78%)
-~ presently 20-25 years of age (77%)
-~ Caucasian (97%)
- current}j employed (98%)
-- employeﬁ in a full-time capacity (68%)
-~ employed in teaching (54%)
-- have not taught a complete year (63%)

-- somewhat or very satisfied with their current
employment (68%

-~ completed their entire four years at OSU (74%)
-- elementary education majors (40%)

-- found their educational preparation to be useful
in their present employment (92%)

-- intended to engage in further professional study
in the educational field (56%)

On each of the tables a total sample size and percent was listed. This
is an unweighted sum of all responses across the three sample years.

As will be seen later, because there are negligible differences across
the responses from sample years, the unweighted total column presents

a reasonably accurate picture of all respondents.



Program
Area

Frequency
Observed

Frequency
Expected

Contribution

To Chi-Square

TABLE 5
1981-1982

Chi-Square By Program Area

1 2 3 5 7 8 W 12 13 14 15 16 17 18 2V 23 284 26 27 28
2319 3 16 28 3 246 38 2 27 W0 12 22 14 4 35 4 22 € N
18 24 1 12 24 6 250 31 2 25 6 6 18 12 6 37 49 31 6 37
1.39 1.04 4 1.33 .67 1.5 .06 1.58 0 .16 2.67 6 .89 .33 .67 .1} .332.61 01.32 .
X2 - 27.33; df = 20; Table Value = 31.41; p £ .05
TABLE 6
Chi-Square By Sex

Sex MALE FEMALE

Frequency 137 473
Observed —

Frequency
Expected 159 451
Contribution
To Chi-Square N 3.04 L0z

2
X¢ . 4.04; df = 7; Table Value = 3.84; p < .05 19




AGRICULTURE

ART

BIOLOGICAL SCIENCE

BROADCAST COMMUNICATION

BUSINESS EDUCATION

DANCE EDUCATION

DENTAL HYGIENE

DISTRIBUTIVE EDUCATION

ELEMENTARY EDUCATION

ELEMENTARY-SPECIAL ED

ENGLISH EDUCATION

ENGLISH COMMUNICATION

EXCEPTIONAL CHILDREN

FOREIGN LANGUAGE

HEALTH EDUCATION

HOME ECONOMICS

INDUSTRIAL TECHNOLOGY

MATHEMATICS

MUSIC EDUCATION

PHYSICAL EDUCATION

RECREATION EDUCATION

SCIENCE EDUCATION

SOCIAL STUDIES EDUCATION

SPEECH~-THEATRE EDUCATION

TRADE AND INDUSTRIAL EDUC
TOTAL

*Rounding error
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TABLE 7
PROGRAM AREA
1978-1979] 1980-1987 | 1981-1982 TOTAL

N p N % N % N 4
51 4 3] 3 23! 4 K} 3.6
2] 2 4 4 19 3 25 2.9
21 2 1 1 31 1 6 7
111 o} - 0] - 1 .
4 3 2y 2 6] 3 22 2.6
0| 0 1 1 0y - 1 A
31 2 6] 5 2B 5 37 4.3
4} 3 1 1 I 8 9,
34125 371 33 246 | 40 317 37.0
3; 2 3] 3 61 1 12 1.4
715 4| 4 B} 6 49 5.7
0| 0 3] 3 2.3 5 .6
2] 2 0} - 211 3 23 2.7
3] 2 41 4 0] 2 17 2.0
41 3 5 4 2y 2 21 2.5
71 5 3] 3 21 4 32 3.7
715 41 4 4] 2 25 2.9
211 3} 3 4 1 9 1.1
715 71 6 B! 6 49 5.7
13110 91 8 45 | 7 67 7.8
413 0] - 21 4 26 3.0
8| 6 2] 2 6§ |1 16 1.8
B 6 6} 5 D5 4 5.1
212 1 1 0 - 3 4
212 4 4 4 1 10 1.2

134 101 %} 113 {104 609 |99~ 856 100.0

U
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TABLE 8
Sex
Subgroup: A1l 1978-1979 || 1980-1981 || 1981-1982 || _Total
N 3 N ' % N |3 N 3
1 ; !
1
(2) Male s | a7l 32 oz 7 B 28| 25
(1) Female 85 | 63 || 82 | 72 larz | 78 680} 75
. Total 134 |0 {114 100 610 L'lm*? 858 | 100
‘ !
—."\\\ J ! i
Mean 1,39 | .28 .22 1.26
Standard Deviation (L T B az 1 s
[
*Rounding error |
TABLE 9
Age
] ¥
subgroup: A1l 1978-1578 \} 19_30-1931i 1981-1982 | Total
RN EERE NS
! . | '
i f :
_ (1) 20-25 3% | 27 | 82 | 72 Jan1 | 77 589 | 69
P :
(2) 26-30 85 | 63 | 20 | 18 | 64 | n{ 169 | 20
3 . &
(3) 31-35 9 | 7| 7 1 6|3 | 6] 54} 8
(4) 36-40 2 21 2 292 : 3 28 3
| P
(5) over 20 13 2 30 311w 2 24 3
| IR S A AR N
| i i : ' |
Total 1135 {101* 174 (1017 461 © 100 1 860 im.
! i \ ! I i
| o
|
*Rounding error : )
| }

21
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TABLE 10
Race
' 1978-1979 || 1980-1981 ] 1981-1982 ﬂ Total
Su + Al '
bgroup: _ Al} “uzn':lazuz
|
(1} Asian Amerfcan 1 1 2 2 5 1 i 8 ]
{2) Black Non-Fispanic 5 4 4 ] 9 2} 18 2
3) Hispanic 1.1 1 0 | -- 2 3 3 4
(5) white 127 | 94 J107 194 || 590 | 97 | 828 | 96
(6) Other 1 1 2 1 2 31 5 .6
Tota) 135 {101+ 4115 {101+ | 608 | 101+ 858 | 99*
j
f
| |
*Rounding error
—— — —
TABLE 1
Currently Employed or Unemployed
’ims-ms 1980-1981 mmsszﬁi Total
Subgroup: All
N 15 I8 | st n izl N |3
] |
(1) ves ‘m 89 | 103 | 91| 562 | 92 | 784 92
{2) %o 1wy 9 & 8 | 72 8
Total 134 {100 | 113 {100 |} 603 {100 |856 |100
i
! i
Mean RV N 1.09 1.10
Standard Deviation 320 .39 35 35
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TABLE 12
Full-Time/Part-Time

S A 1978-1979 “ 1980-198) v 1981-1982 s Total
ubgroup: N N N | % N %
'T' t
j ol
(2) Full-time 109 | 9 g3 | 384 | 68 578.| 74
(1) Part-time "N 9 o321 206 | 26
|

lSGl 100 é 786 | 100

Total ' 120 | 100 §103 (107
ti ,
r ]
Mean 1.9 ! 1.83 1.68 1.74
Standard Deviation ﬁ 29 ! .38 A7 .48
i
*Rounding error “
TABLE 13
Type of Current Employment
1 1 1978-1979 ‘ 1983-1981 | 1981-1982 ;| _Total
Subsroup: A} | T2 w13 'w 35! v}
. ; T
(1} Classroom Teacher \ 54 | 45 | 37 - 36 | 169 } 30 | 260 | 33
(2) Dther School Employment 3 3 5 . 59 8 E 1 4 16 2
(3) Post-Secondary ! 2 12 1 é P 10 1
! ’ ' f
(4) Permanent Substitute ! i 3l 2 2 26 a2 | oa
; |
{(5) Day to Day Substitue ‘ 2 2 1111 1e BEINRREY. 17
{6) Education Related i 17 { 4] 8 8 1 ss 10 i 80 110
(7) Noneducation-related 130 32 |20 38 |1ec 30 280 b3
Tota) l120 101+ 103 sorv{see 99+ TRT 00
| ;

*Rounding error

oS
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TABLE 14
Usefulness ¢f Educational Preraration
Subgroup: ATl 1978-1979 | 1980-1981 B 1981-1982 || _Total
TR TR NEA N
T ;
(3) Very Useful 571 48| 45| Q& 288 | 44 || 346 | 44
{2) Somewhat Useful 54| 45 49 | 48l 251 | 45 i 354 | 45
(1) Not t-eful 9{ 8 8 sll 66| 121 88| 1
Total ' J 120 {101+ § 102 { 100§ 561 | 101+| 783 | 100
( |
| ! ;
Mean 2.40 | 2.36 2.32 . 2.38,
Standard Deviation 63 | 63 67 66
!
{
*Rourdirg error “ E
1
TABLE 15

Consideration of Further Professional Study

| 1978-1979 } 1980-1981 || 1981-1982 I Total
Subgroup: A1l 1N T s N s 4N sl N3
ror ;
(1} Masters, Education 58 | 45 49 | 46 % 283 48 1390 | 47
71 Doctorate, Education 5 4 2 * 2 i 3 1 ; 10 1
{3) Specialist, Education 5 4 6 | 6 | 39 7 180 6
{4) Non-educational Field 38 | 26 | 28 % 23 i 136 | 23 [194 | 24
(5) No Further Study | 28 |22 |25 ! 28 §130 |22 |83 |22
| o
! ! |
Tatal i 327 2

130 1101% {106 [101%{ 581 101
! . i ;

*Rounding error
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TABLE 16
wWhether or Not Student Transferred
1978-1979 || 1980-1981 || 1981-1982 1 Total
Subgroup: All N ] N g M 1 N %
: ! i |
‘ 1 . i
(6) No, Completed entire four years at OSU 102 76 91 | 80 {454 1 74 1 647 78
(5) Yes, Entered as a Freshman 7 5 3 i 3 2v 3 1 n 4
{8) Yes, Entered as a Sophomore 15 [ 11§12 P8l i 0] 88 | 10
{3) Yes, Entered as a Junior L A L sy L 8 66 | 8
(2) Yes, Entered as a Senfor o |-~ v v 7o o8
(1) Other 1 1 4 2 2 17 } K 4 2
- | | ,
i
Total 1135 100 |14 1101* 611 . 99| 860 10N
| | |
| A
j 1
§ !
*Rounding error | i f
| . i
TABLE 17
Satisfaction with Current Employment
11978-1979 || 1980-1981 | 1981-1982 i Total
: ! i 1 i ! !
Subgroup: A1l TN g N g0 N .z b N3
oo ]
(5) Very Satisfied | 57} a8 | 37 36|95 |35 j2ss | 37
' { ! { i
(3) Somewhat Satisfied | a2 { 35 | 40 | 39 | 183 33 | 265 | 34
(3) Neutral 1wl s| s 616 1177110
(2) Somewhat Dissatisfied | 7 s e laad s ps tiee 13
(1) Very Dissatisfied Va3l s s{a . 7 la s
Total Y120 1100 102 00 | 562 rore - 78a 1100
Mean 5.8 1 5.88 7. 3.82
Standard Deviation 1.0 0 1 12T M
*Rounding error ‘ 'i
25
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TABLE 18
Years of Teaching
- L] ’ '-‘
subgroup: A1l 1978-1979 | 1980-1981 || 1983-1982 u Total
LN g N ' ¥ N 4 N g
';T A
(1) None 34| 27)| s56| 52| 366 | 63 || 456 | 56
(2) One 131 10l 14 13“ 191 33218 27
(3) Two i 20| 6] 38| 320 15 30 69 8
}
(8) Three 20{ 16 2 2 3 1] 3
§ "
{5) Four or More 391 3 2y 2§ a4 1] a5 | s
-~ ” !
Tota) 126 | 100 | 108 | 1014 579 | 101+ 813 | 100
. ; | '
I i 1
|
Mean 3.13 4 1.88 1.2 | 1.75
Standard Deviation 1.6} 1.00 .54 1 .10
i
*Rounding error *
—— ———
TABLE 19
Employed In Major or Minor Field
Subgroup: Teaching 1978-1979 “ 1980-1981 | 1981-1982 | _Total
N ¥ Il N X N 4 N e
(1) Employed in Major Field as | 77 | 3¢ {87 |iss | 82 1236 | 82
(2) Employed in Minor Field 2 8 | 3 10 5 1 13 4
{(3) Employed in Major and Minor Field 42 4 1 3 9 5 | 12 4
{4) Employed in Other Education Field | 9 | 16 3 8 ! 16 8 { 28 |10
l
Tota) 57 (101 | 39 [101*1193 {100 |289 |00
- L
| { )
f b
‘ ! ?
s

*Rounding error




COMPARISONS BY SAMPLE YEAR

~ Examination of the profiles and tables for each sample year demonstrates
very little difference between the sample years on these select varigbles.
Statistical analysis supports this observation. Analyses of variance
produced only three significant differences on the I3 selected varijables
which made up the profiles. (See Appendices C.)

The significant differences were found on the sex, full-time/part-time
employment, and satisfaction with current employment variables. These
significant differences indicate that more males have graduated in the
Cullege of Educatfon each year, and there was a significant increase in
the male graduates between the 1978-1979 sample and the 1981-1982 sample.
The increase in male graduates was a progressive increase from sample
year to sample year. ({See Appendix 1C.)

The second significant difference irdicates that although a large
percentage of graduates have found employment each year, the percentage

of those that are employed full-time is less each year from the 1978-1479
sample year to the 1981-1982 sample year. A plausible explanation for this
difference is that the longer an individual is out of college the more
likely he is to find full-time employment. (See Appendix 2C.)

The final Significant difference between the 1978-1979 and 1981-1982
samples indicates that the graduates that have been out of college the
longest are the most satisfied with their current employment. It would
appear that the older graduates have had more time to select employment
that would be more satisfying to them. (See Appendix 3C.)
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TEACHING

The respondents that identified themselves as classroom teachers and
permanont substitutes comprise the employment subgroup teaching. For
each sannle year they represent 48 percent (N = 57), 38 pertent (N = 39),
34 percent (N = 193), re.pectively. The discussion for each sample
year will bo divided into five categories (1) method of obtaining
ang1oyment in teaching; {(2) description of current teaching position;
(3) measures of performance,- i.e. effectiveness, confidence, etc.;

* (4) professional interaction in tte school setting; and (5) teaching
perspective.

1978-1979 Sample

Method of Obtaining Employment

A The discussion contained in this category revolves 2round the responses
to five questionnaire items that address how graduates went about seeking
employment and a brief description of their employment status. The items
include (1) whether or not graduates are employed in their major or minor
field; (2) whether they are full or part-time employees; (3) what was the
most helpful strategy for securing employment; (4) how was their first
teaching position obtained; and (5) how they rated the services of the
placement office. (See Tables 19 through 23,)

In the 1978-1979 teaching subgroup, 77 percent of the respondents are
employed in their major field and an overwhelming majority {97%) are
full-time teachers. When seeking employment the respondents felt that
personal initiative (81%) was the one most important strategy for securing
employment. They identified a personal contact as the primary method for
obtaining their first teaching position (33%). In regard to the placement
office services, a small percentage (23%) of the respondents did not use
the services. The ratings of good and fair were the most frequent

ratings with 30 percent of the respondents selecting each.

Description of Current Teaching Position

The locations of the current positions of these respondents are equally
divided between urban, suburban, and rural communities. The majority (58%)
are teaching at the senior high school jevel. The schools are predomi-
nately small in size, 50 percent have less than 500 students, and are
predominately Caucasian, 65 percent have less than 5 percent minority
students. The students that are being taught by the respondents were

rated as having average motivation (66%). Ratings of the current

classroom discipline indicated that very few teachers (6%) had many
discipline problems; the greatest number (71%) indicated they had

occasiona] discipline problems in the classroom. (See Tables 24 through 29.)

e |




Measures of Performance

The majority of the individuals teaching (88%) were satisfied or somewhat
satisfied with their jobs. Their feelings toward the *eaching position
are generally positive (56%) or very positive (24%). They rated their
educational preparation as very useful (61%) or somewhat useful (37%)
in their teaching positions. Regarding their preparation for the
responsibilities of teaching, 46 percent stated they were well prepared
for the majority of teaching responsibilities; 39 percent felt they were
enerally prepared. They are extremdly confideat about their teaching;
;3 percent rat aemselves as extremely confident and an additional
25 percent as somewhat confident. They also rated their teaching as
moderately (51%) or very effective (49%). The most popular way teachers
felt their effectiveness could be improved is by having fewer or smaller
classes (33%). The next highest choice was more lesson preparation time
(18%) and more support from other school personnel (18%).
-(See Tables 30 through 36.)

\ .
Professional Interaction dn the School Setting

Within the school enviromment various interactions that take place were
evaluated. The availability of assistance with discipline problems was
generally rated as available and effective (55%). It should aliso be

noted that the next highest rating (14%) was that assistance was available
but ineffective.

The topic of extracurricular activities reveaied that the majority of the
teachers (73%) believed supervision of extracurricular activities was
voluntary. Yet, 25 percent believed it was expected, but not required.
Fifty-four percent of t. e teachers responding did supervise extracurricular
activities, and 52 percent of those received pay for this additional
responsibility.

Evaluation of the teachers performance was overwhelmingly (91%) performed
by a principal or school administrator. This evaluation took place, most
often, two to three times a year (41%). Also, 29 percent said they were
evaluated once a year. Although formal evaluation cccurs, teachers feel
the most meaningful forms of evaluation are student improvement (40%)

and students' feedback (25%).

For help in professional development, and support, and encouragement during
the first year of teaching, a fellow teacher was noted as the primary
source. Sixty-six percent selected a teaching colleaque in the latter
category and 17 percent selected a friend or relative. For assistance in
professional development, 58 percent chose a teaching colleague and

19 percent selected an administrator. (See Tables 37 through 45.)

29
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Teaching Perspective

The respondents' perspectives on three teaching beliefs were measurel:

(1) whether they view students as dependent on the teacher for direction
or independent and capable of self-direction; (2) what they view as the
most important learning outcomes; and (3) the appropriate selection and
implementation of methods of instruction. A respondent could be directive
or nondirective in his/her perspective. In general, the directive
perspective is represented by a belief in firm teacher control over
student behavior and the learning activities of the classroom. The
nondirective perspective is represented by the belief that teachers

should provide opportunities for student control over their own behavior
and learning activities. The teachers' perspectives were primarily
directive in beliefs about student characteristics and methods of
instruction with 80% and 66%, respectively, selecting responses on the
directive side of the continuum. The opposite was true of important
learning outcomes with 79% selecting nondirective responses. Overall,
only 8% and 7% of respondents indicated extreme directive and nondirective
positions. Of the two middle positions, 48% selected the directive
emphasis while 38% selected the nondirective emphasis. (See Tables 46
through 48.)

Comparisons on-Program Area, Teaching Level and Sex

Analysis of the teaching subgroup to detemmine differences between program
areas, levels of teaching and sex were performed utilizing the analysis of
variance technique (Appendices D). Three significant differences were found
by program area. They were teaching level %Appendix 1.1D), supervision in
extra curricular activities (Appendix 1.2D), and the person most helpful in
professional development (Appendix 1.3D). Response values on the teaching
leve] variable were 1 for elementary, 2 for junior high school, and 3 for
senior high school. The means for this variable ranged from 1 to 3. The
response values for the item regarding whether or not a teacher participated
in extracurricular activities were 1 for yes and 2 for no; the ramge of
means was from 1 to 2. The responses for the item dealing with identifying
the individual that was most helpful for professional development were 1
for administrator; 2 for teaching colleague; 3 for department head;

4 for counselor; and 5 for other. The mean responses for the program areas
ranged from 1 to £ There were no significant differences between any two
program areas on-any of these items.

The sex variable produced two significant differences. These two differences
were found on the following questionnaire items: (1) classroom discipline
(Appendix 1.4D); (2) teaching effectiveness {Appendix 1.5D). The classroom
discipline item had the following three responses and corresponding values:
(1) no problems -- 1; (2) occasfonal problems -- 2; and (3) many problems --3.
The teaching effectiveness item's responses and values were as foljows:

1 for ineffective; 2 for somewhat effective; 3 for moderately effective;

and 4 for very effective. Female teachers {mean = 1.91) reported more
classroom discipline problems than males (mean - 1.60). Yet, females

(mean = 3.64) rated their teaching as more effective than males (mean = 3.24).

.
£ N
L &%)
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The teaching level produced a significant difference between elementary
and senior high school on the size of the school variable (Appendix 1.6D).
The size of school item's responses and their values are 1 for under 500,
2 for 500-1000, and 3 for over 1000. Elementary schools (mean = 1.15)
were significantly smaller than senior high schools (mean = 1.94).

1980-19871 Sample
Method of Obtaining Employment

The 1980-1981 sample of teachers has 87 percent employed in their major
field of study with 95 percent in a full-time capacity. Thirty-one percent
found their first teaching position through a personal contact. Like the
previous sample, the majority (59%) rated personal initiative as the most
helpful method for securing employment. Twenty-six percent did nct use
the placement office’s services, but 51 percent rated it as good or excelient.
(See Tables 19 through 23,)

Description of Current Teaching Position

The Jocations of the teachers’ positions are not as evenly divided as the
previous sample year but the differences are not that great. Thirty-seven
percent are teaching in a rural community, 34 percent are in a suburban
setting and 28 percent are in an urban setting. Teachers are employed in
schools that generally enroll under 500 students (56%); but 31 percent

are in schools that have 500-1000 students. These schools (80%) have

Jess than 5 percent minority students in attendance. Again, the majority
of the teachers (54%) are teaching .at the senior high school level. The
students are of average motivation (59%) and present only occasional
classroom discipline problems {(64%). (See Tables 24 through 29).

r
Measures of Performance

. g .

The majority of the teachers (88%) are somewhat or very $gtisfied with
their teaching positions. Accordingly, 86 percent have posSiive or very
positive feelings toward teaching. They have rated their educational
preparation as somewhat or very useful (100%) in their teaching positions.
As a group they feel they were well prepared to face their teaching
responsibilities; 72 percent rated themselves as generally or well
prepared for the majority of the teaching responsibilities and an
additional 26 percent said they were well prepared for all of the
responsibilities. Accordingly, 97 percent said they were somewhat or
extremely confident in carrying®out these responsibilities; 93 percent
rated themselves as moderately or very effective teachers. Like the
previous sample, they felt their effectiveness could be improved by having
fewer or smaller classes (27%) and having increased lesson preparation
time (24%). (See Tables 30 through 36).

31



Professional Interaction in the School Setting

In rating the availability of assistance with discipline problems, the
majority of the teachers (56%) said 1t was available and effective. The
next highest rating (15%) was the availability of assistance in extreme
L circumstances. .

Involvement in extracurricular activities was generally viewed as voluntary
(55%); an additional 34 percent felt it was expected but not required.
Fifty-nine percent of the teachers did supervise an activity and 75 percent
of those supervising are paid for their efforts.

The evaluation of these teachers was performed primarily by a principal or
school administrator (85%), usually two to three times a year (50%). The
teachers feel that the most meaningful ‘evaluation methods for them are
student improvement (41%) and students' feedback (24%), |

As in the 1978-1979 sample, the respondents selected a fellow teacher

as the person most helpful in their professional development (54%) and
most supportive and encouraging during their first year of teaching (41%).
Also, on the latter item an administrator was selected by 19 percent of the
teachers, (See Tables 37 through 45.)

Teaching Perspective

The teachers' perspectives were primarily directive in their view of student
characteristics (64%), but nondirective in important learning outcomes (54%)
and methods of instruction (54%). Overall, 6 nercent and 14 percent indicated
extreme directive and nondirective positions, while 46 percent and 33 percent
indicated an emphasis on directive and nondirective perspectives.

{See Tables 46 through 48.)

Comparisons on Program Area, Teaching Level, and Sex

The analyses to ascertain differences by program area, teaching level, and
sex produced significant results on each variable. By program area, overall
differences were found on size of the school (appendix 2.1D), teaching

Tevel (Appendix 2.2D) and expectations for supervision of extracurricular
activities (Appendix 2.3D). The response values for the school size item
were 1 for under 500; 2 for 500-1000; and 3 for over 1000. The mean responses
ranged from 1 to 5. The response values for the teaching 1-el {tem were

1 for elementary; 2 for junior high; and 3 for senior high. the mean
responses for the program areas ranged from 1 to 3. The response item
dealing with expectations for supervising extracurricular activities had

the following response values: 1 for voluntary; 2 for expected; 3 for
required; and 4 for a condition of employment. The range of mean responses
was from 1 to 4. There was a difference found on the employment in major
or minor field item, between health educatfon with a mean response of 4

and elementary education with a mean response of 1. There was also a
significant difference between socifal studies education with a mean response
of 1 and elementary education with a mean response of 4 on the same item.

—
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Although statistically these were significant differences, they are
questionable for any practical purposes because the sample size for
both social studies and health education was 1.

However, the sex variable produced the most differences. These differences
demonstrated that there are more males in larger schools (mean = 1.92;

female mean - 1.41) (Appendix 2.4D) and closely related to this finding,
there are more males teaching in junior and senior high schools {mean = 2.77;
female mean = 1.92) (Appendix 2.5D). Males also felt that extracurricular
activities were expected (mean - 2.07) whereas females viewed them as being
voluntary {mean = 1.30) (Appendix 2.70). Significantly more males

mean = 1.07) than females (mean = 1.58) supervised extracurricular
activities {Appendix 2,80). Finally, females rated themselves more
effective (mean = 3.62) than the male teachers (mean = 3.15) (Appendix 2.6D).

1981-1982 Sample
Method of Obtaining Employment

The 1981-1982 teaching subgroup contained 193 teachers. The majority of
them (82%) was employed in their major field and an additional five percent
were employed in their major and minor fields. Eighty-nine percent are
full-time teachers. As with the two previous samples, these teachers (66%)
felt personal initiative was the most helpful method for securing employ-
ment, and 30 percent stated they obtained their first teaching position
through a personal contact. In addition, 24 percent obtained their first
job through the placement office. Seventy-one percent of the teachers used
the placement office, and 48 percent rated its services good or excellent.
(See Tables 19 through 23.)

Description of Current Teaching Position

The location of the teachers in this sample is primarily in a rural
community (44%), the next largest setting is suburban (35%) and the

urban setting has 21 percent of the teachers. The schools are predomi-
nately (54%) small in size and are senior high schools (54%). The schools'
student populations are less than 5 percent minority students (75%).
Fifty-two percent of the teachers rated their students' motivational level
as average. The teachers overwhelmingly (71%) stated that they had
occasional classroom discipline problems. (See Tables 24 through 29.)
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Measures of Performance

The majority (85%) of the teachers is somewhat or very satisfied with
teaching, and 82 percent have positive or very positive feelings toward
teaching. The teachers (98%) have found their educational preparation
somewhat or very useful in their jobs, and 77 percent of them feel they
were generally or well prepared for the miori ty of the teaching respon-
sibilities. An additional 20 percent fe ey were well prepared for
all teaching responsibilitfes. Ninety-five percent felt somewhat or
extremely confident in carrying out their teaching responsibilities.
Similarly, 98 percent feel their teaching s moderately or very effective.
Yet, 1ike the other two samples, they feel their effectiveness could

be improved Ly having fewer or smaller classes {(30%) and more time for
lesson preparation (27%). (See Tables 30 through 36.)

Professional Interaction in the School Setting

The availability of assistance with discipline problems was rated similarly
to the two previous samples. Sitxty-seven percent rated their assistance as
available and effective and 14 percent felt it was ineffective.

The teachers' view of what was expected of them in regard to supervising
extracurricular activities was predominately (67%) voluntary, An additional
20 percent felt it was expected of them, Fifty-four percent do supervise
extracurricular activities, and 58 percent of them are paid for supervising
these activities.

Evaluation of the teachers' performance is performed by a principal or

school administrator {81%). Fifty-seven percent are evaluated two to three
times a year; 14 percent are evaluated four to six times a year, The teachers
feel the most valuable evaluation methods are student improvement (44%) and
student feedback (17%). An additional 12 percent feel self-evaluation is a
meaningful method.

A teaching colleague and an administrator, in that order, were selected as
the most supportive and encouraging person during the first year of teaching
and most helpful people in professional development. In addition, a relative
or friend was selected by 24 percent of the teachers as a supportive and
encouraging individual. (See Tables 37 through 45.)

Teaching Perspective

The teachers' perspectives were primarily directive in their view of
student characteristics (74%) and selecting and implementing methods of
instruction {63%), but nondirective in important learning outcomes (75%).
Overall, 10 percent and 11 percent, respectively, indicated extreme
directive and nondirective perspectives. (See Tables 46 through 48.)
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Comparisons on Program Area, Teaching Level, and Sex

The analyses to ascertain differences using the one-way analysis of
variance technigue produced a number of differences by the program area,
teaching level and sex variables. Using program area, seven overall
differences between program areas were Jdentified. They intlude size
of school, teaching level, satisfaction with current employment, teaching
perspective on students, expectations for supervising extracurricular
activities, supervision of extracurricular activities and placement
office ratings (Appendices 3.1D to 3.7D). 7o limit repetitious information,
only the response values of those items that have not been previously
described will be presented in the remainder of the report. The item
satisfaction with current employment had the following response values:
1 for very dissatisfied; 2 for somewhat dissatisfied; 3 for neutral;
4 for somewhat satisfied; and 5 for very satisfied. The three {tems
dealing with teaching perspective had the following response values:
1 for strongly agree with position A; 2 for an emphasis on position A
along with some elements of position B; 3 for an emphasis on position B
along with some elements of A; and 4 for strongly agree with B. The
first response values 1 and 2 represent a directive nature whereas
response values 3 and 4 represent a nondirective nature, The teaching
level item was the only one that produced a significant difference
between two specific program areas: elementary education (mean = 1,72)
and agricultural education (mean = 3;00}; and English education (mean = 3.00),
and elementary education (Appendix 3.2D). ~
On the teaching level variable ten more differences were identified.
Seven of the questionnaire items had significant differences between
elementary teachers and senior high school teachers. Elementary teachers
rated their students as more highly motivated (mean = 2.25) than senior
high teachers rated their students (mean = 1.83) (Appendix 3.15D). The
teaching perspective on methods of instruction was more directive in
nature for elementary teachers (mean = 2.60) than for senior high school
teachers (mean = 2.20); the same was true of the teaching perspective on
student work behavior (Appendices 3.19D and 3.20D). There was a
significant difference between the size of elementary {mean = 1.35)
and senior high schools (mean = 1.81); high schools have significantly
more students (Appendix 3.16D). High school teachers rated supervision
of extracurricular activities as being expected {mean = 1.74} or required
whereas elementary teachers generally rated it as being voluntary
- (mean = 1.28) (Appendix 3.22D). Also, elementary teachers (mean = 4.59)
were significantly more satisfied with teaching than senior high teachers
(mean = 4.11) although both groups responded with favorable positions.
Finally, the rating of the placement office was significantly higher
for senior high teachers {mean = 3.32) than elementary teachers
(mean = 2.38) (Appendices 3.18D and 3.24D).
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Other differences by the teaching level variable include (1) ratings of
teaching effectiveness: elementary teachers (mean = 3.65) rated them-
selves significantly more effective than either junior high (mean = 3.32)
or senior high teachers (mean = 3.34) (Appendix 3.17D); (2) teachi
perspective on learning outcomes: elementary teachers (mean = 3.133 were
less directive than junior high teachers (mean = 2,59) and junior high
teachers were less directive than senfor high teachers (mean = 2.97)
(Appendix 3.20D); and (3) supervision of extracurricular activities:
fewer elementary teachers {mean = 1.86) than either junior high {(mean =
1.56) or senfor high teachers (mean = 1.21) supervised extra-curricular
activities and fewer junior high than senior high teachers supvervised
extracurricular activities (Appendix 3.23D),

Seven significant differences were found by sex., There are more female
teachers at the elementary level (mean = 2.11) and more males at the
junior and senior high levels (mean = 2,74) (Appendix 3.9D). Female
teachers rated their students as more motivated (mean = 2.08) than male
teachers (mean = 1,72) (Appendix 3.8D), also females rated themselves as
more effective (mean = 3,47) than males (mean = 3.27) (Appendix 3.10D).

On teaching perspectives on students and methods of instruction, females
{means = 2,26 and 2,47 respectively) are less directive than males (means =
1.78 and 1.9 respectivelyg (Appendices 3.11D and 3.12D). It was found
that more males supervise extracurricular activities (mean = 1.21) than
females (mean = 1,53) (Appendix 3.13D}, Finally, males (mean = 3.5) rated
the placement office services Righer than females rated them ( mean =

2.9) {Appendix 3.14D).

Comparisons Across Sample Years

The analysis to determine differences between the subgroup teaching by
each sample year produced only two significant differences. The teachers
in the 1978-1979 sample were significantly more confident (mean = 3,72)
than the teachers in the 1981-1982 sample (mean = 3.45) (Appendix 4,2D).
The other item which produced a significant difference was the number
of times per year evaluation was done. The teachers who had graduated
in 1979 were evaluated significantly fewer times per year (mean = 2,53)
than the 1982 graduates (mean = 3.11) (Appendix 4.1D). This limited
number of significant differences indicates that the teachers who
responded to the guestionnaire are basically the same. Therefore, the
gqta can be combined to produce meaningful and valid analysis and
iscussion, ‘
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TABLE 20
Full-Time/Part-Time Employment

1978-1979 || 1980-198) || 1981-1982 || Total

Subgroup: Teaching

N | sl N 8 N T %N NI %
=T

| i
{2} Full-time 551 o7t 37! 95y 177 8% {263 | 9
(1) part-time ‘ _ 2 4 2 | Si 22 114 26 9
Tota! 57 | 1014 39 | 100 § 193 100 {289 | 100
| .
| L
% :

*Rounding error . 1

i

TABLE 21 »
Most Helpful Method For Securing Employment

| 1978-1979 W 1980-1981 | 1981-1982 ¢ _Tota!
Subgroup: Teaching | Ty T ¢ | n f PRSI "
.. ‘ o
(1) Education Faculty Member | v 2oz s | o9y sy 12y e
(2} Department Chairperson | 2 3| 8% 8 | dvl 121 4
t N 1 ) ‘
(3) Placement Office i 60| 3 8y 2 s B3
; i . '
(4} Personal Initiative ; 46 1 81 23+ 594 126 56% 195 | 68
(5) other I 31 s si2an] 19; 1) 20,10
. (I |
‘ i z .
Total | s7 laote 39 01 Tev 00 287 | 99¢
‘? ’ X !
| |
' § §

*Rounding error

o 3 .‘.
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TABLE 22
Method for Obtaining First Position
1978-1979 {i 1980-198] |t 1981-1982 Total
Subgroup: Teaching N e N |3 N 4 N 4
(1) Student Taught There 6 { N 3 8 15 8 28 8
{(2) Began as a Substitute 8| 14 6 | 15 22| 12 384 13
{3) personal Contact ” 19 | 33 § 12 | 57| 303 88§ N
(4) pPlacement 0ffice 6 | N 6 | 15 45 | 244 671 20
{5) Other | 18 | 32 §12 |3 § s2| 27} 82| .29
Total 57 {101*§ 39 {100 | 191 | 101*) 287 | 100>
*Rounding error “ 1‘
TABLE 23
Rating of the Education Placement Qffice ‘ -
| 1978-1979 | 1980-1987 || 1981-1982°} _Total
Subgroup: Teaching N " N I } N " N P
N I
(1) Did not use services 13 23] 10| 26 55 | 29 ' 78 | 27
{2) Unsatisfactory 3 54 3 13 71 7 §
! X
{3) Fair 17130 )] 8| 21l 3 {16 ]| 56 | 2
(4) Good 1713 | 14|36 s6 |20 | 8 |30
{5) £xcellent 7 2] 6 15 36 19 | 49 17
I
Total 57 | 100 | 39 |101+f 191 li00 {287 1100
|
| |
*Rounding error

)




30

*Rounding error

TABLE 24
Location of Current Position
, 1978-1979 || 1980-1981 || 1981-1982 Total
H h
Subgroup: Teaching “ " " N % " P " .
! !
{1} urban 18 133.34 1 29] 1 21 70| 25
" (2) suburban 18 | 33.3 13 34J 68 | 35| 99 | 35
(3} Rural 18 | 33.380 14§ 37 88 | a4 || M
|
Total 54 {100 38 100 | 193 1003 285 | 101*
‘ | |
*, ; :
b
1 .
| .
*Rounding error { !
TABLE 25
Level of Teaching
cberoun:  Teachi *i 1978-1979 | 1980-1981% 19811982 | _Total
ubgroup: "3 1"y 1 % || s | n T xll N 3
. }
‘ : .!
{1) Elementa-y 14| 25 ] 15| 39} 48 | 254 77 | T
(2) Junior High 0| 18| 3 gl a0l 2n 4 s3al
(3} senior High 33 | 58 | 21 | 54}t 103 | 54 1157 | 55
N
Total 57 1 101%| 39 |101%} 191 }100 4 267 100
{
!
| -
|
i X
|}
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TABLE 26
Size of Present School

1978-1979 || 1580-1981 || 1981-1982 || _Total

Subgroup: Teaching N g N |3 N g N g
(1} under 500 28 soff 221 56§ 103 | 54§ 1563 | 54
{2) s00 -- 1,000 18 32l 12] all 561 29y 86| 3¢
(3) over 1,000 10 18 51 13l 31| 16} 46| 16
Total 56 | 100 39 100(l 190 | 99% 285 | 100

*Rounding error

o e e

= ———
— M — P, Y e e —

TABLE 27
Racial Mix of School
cuberoun:  Teachin /\ 31973-1979 1980-1981 tssx-ws{u Total
aroup: 3 "N s N s hon [ x N3
N\ 1 ! X
(1) Less than 5% Minority 3| 65 31| 80 148 75 | 209 | 78
(2) 5 -- 253 Minority g | o) v | 6{ s 23| 12] 38| 13
(3) 25 -- 50% Minority Mol el ol -0 12 s) 1| 6
{4) More than 50% Minority { 4! 8} 2] s§ 3| 71w} 7
“ |
Total 52 | 100 | 39 | 100 | 192 | 100 | 283 | 100
f
i

e ' i
»




32
TABLE 2&

Motivation of Present Students

1978-1979 || 1980-1981 || 1981-1982 | _Total
Subgroup: Teaching N % N g N % . N %
M Y :
) : i
(3) High 916 | 13| 33f a2 2 ; 66 | 22
(2) Average 35 | 66 * 231 sell w0 g 52 1160 | 56
(1) Low | w3 s o | 83 | 22
It
|
Total 55 {100 | 39 | 100 193 | 100 | 287 | 100
“ | |
_ . : : ‘
, ! '.
| |
{ }
Lo |
4 i ;
; 1
| ]
. t 3
TABLE 29

Present Classroom Discipline

Subaroup: Teachd 1 1978-1979 || 1980-1981 W 1981-1982 V Total
H T
ubgroup " v 1z tn (s N1 3 NI 3
| ’ i |
(1} No Problems ) 13 24 12 | & i 21 1 66 23
{2) Occasional Problems 39 IA! 25 ﬂ 64 i 136 i 7: 1200 70
(3) Many Problems 3 61 2! 5415 82 | 7
| i ,
N
Totat 55 {101% | 39 1100 192 100 1286 100
A D
i ! !
; f i

*Rounding error {
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TABLE 30
Satisfaction With Current tmployment
Fexch | 1978-1979 1980-198‘! ﬂ 19811982 {[ Total
Subgroup: Teaching , N g X N b 4
|
(5) very Satisfied 26 | 46 20 97 | 51 143 | 50
(4) Somewhat Satisfied L 2e | a2 el s | o5 30103 | 36
(3) Neutra! . ’j 3 ) s yp 3] wl| 5 Wi 5
|
(2) somewhat Dissatisfied J 3 5 4110 13 7 ? 20 7
{1) Very Dissatisfied ’ 1 2 0§ ~-- 7 4% 8 3
|
Total 57 {100 39 {100 | 192 | 101+ 288 | 1M
; 1
’ |
i i
| |
*Rounding error |
q s
TABLE 31

Feelings About Teaching

1978-1979 ! 1980-1981 } 1981-1982 Total
N 3 N % N XU N %

Subgroup: Teaching

(5) very Positive 12] 241 14 39‘ 72 | 43 é 98 | 39
(4) Positive 28| 56 ? 17 el es | 391 | 44
(3) Neutra) rlval ol nl 2] 13| 3|
(2) Negative 2 84 1 3 6 4 9 4
{1} Very Negative ] 2 0 - 2 1 3 )
‘
Total 50 | 100 | 36 | 100 | 168 | 100 | 258 | 101*

*Rounding error
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TABLE 32
Usefulness of Educatfonal Preparation

1978-1979 || 1980-1981 || 1981-1982 || _Total
Subgroup: Teaching
N | g N - % 0N L% U N1 E
l oo T
(3) very useful 35 | 6 ‘ 26 | 67 103 P53 11ea | 87
(2) somewhat Useful 21 |37 § 13§ 334 87 ! 45 1 | a2
] ,
{1) Not Useful 1 2 0| -- 3 21 4 1
!
| |
Total ; 57 |00 | 39 {100} 193 ;100 | 289 |1G0
i

TABLE 32
How Well Prepared to Teach

1 )
- - i1 1981a- i Tatal
Subgroup: Teaching 1978-1979 | 193011981 l 981-1282 F ota
N 13 0N g b Nz N1y
; Z
(5) wWas well prepared for all the responsibilities 7 12 10 ' 26 ) 39 20 f 56 19

I

of teaching

(4) Was well prepared for the majority of the 2 | 46 | 17 | 44| o3 ' a8 [136 | &7

responsibilities of teaching

3
|
|
|
|
|

|
(3) 3:§pgﬁgerai1%§ggeg:r:ga::;n§he majority of the (| 22 | 39 | 1 % 28 % 55 1 29 % 88 | 3
(2) \:::p:gsgreg%r:de:ogftggazggﬁ;1ty of the 2 4 ] : 31 5 ,{ 38 84 3
. (:)\ »:;st::cgrenpggred for any of the responsibilities 0 E -- 0 ! -- i 0 -- 0 { .-
t . S 1
Total s7 1101+ ] 39 1o1+] 192 oo " 2s8 %190

*Rounding error
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TABLE 34
Level of Confidence
1978-1979 1980-198 1981-1982 Total
Subgroup: Teaching 978 ’R “ 08
N % N 4
‘(4) Extremely Confident 4 | 73 25| 64 159 j 55
(3) somewhat Confident 14 | 25 13] 33 41
(2) Somewhat Lacking §n Confidence 1 2 11 3 3
(1) Extremely Lacking in Confidence 0 | o 0] -- ] 1 0
Total 56 | 100 391100 {| 192 | 100 J 287 | 99
|

|
|
|

T 2 LT D gt

*Rounding error

TABLE 35
Teaching Effectiveness

U — 1978-1979 || 1980-1981 | 1981-1982 || _Total
group: " v 1z I8 | sd v Ll vl ¥
J . 7
(8) vVery Effective 28 | a9 19| a9 | 83 43% 130 | 45
3}  Moderately Effective 29 s1| 191 49 ||107 55| 155 | 54
(2) somewhat Ineffective ol -1 1| 31 3 2 4 1
(1) 1Ineffective 0 -] 0} - 0 | -- o! --
|
Total W 57 | 1004 39 [101*193 [r00 | 289 { 100
!
' |
i ;
| , }

*Round ing error | ; . i

e
-
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TABLE 36
Ways To Improve Effectiveness
’ 1978-1979 || 1980-1981 || 198}-1982 Total
Subgroup: Teaching N X N ' % N % N y 4
(1) Fewer or Smaller Classes 181 33 w0 | 27 56 1 30 | 84| 30
. i
{2) Better Professional Preparation g |15y si1af 28 /15§ 41| 15
{(3) More Support From Other School Perscnnel +i 10 | 18 || ~86} 14 24 113 | 39| 14
{4) More Lesson Preparation Time ' 10 18 1 9 24 50 | 27 ; 69 s
(5) Other 9 | 16 % g 1221 30016 | a7 ] 7
Tota) 55 {100 | 37 [101*|| 188 101+ | 280 | 107+
: i
z 3
| .
}
|
|
*Rounding error ) %
— et e—re— =
—_— T
TABLE 37 )

Assistance With Discipline

: . . _ X’ §
Subgroup: Teaching 1978-1979 | 1980-1981 | 1981-1982 ¢ Total
RTINS NN
g - i . . Y
(7) Assistance Available and Effective N 55 22 i 56 i 126 i 67 179 | 63
(6) Assistance Available but Ineffective 8| 14| 5 1| Z } 14 | 40 | 14
(5) Assistance Available in Extreme Circumstances 6| N 6 15 t 151 8 27 | 10
| R
(4) No Assistance Available 2 4 0 -4 Y i 3 1
(3) Assistance Available but a Sign of Weakness 2 4 | 1 3 i 7 % 4 10 4
) }
_ (2) Mo Assistance Needed spn e 0 sl |7
“ (1) Other ylo2 b 1 o3 o2t v el
; ! 1 : ! ‘
| T
¢ : § . !
: ' ' b
Total | 56 ,101+] 39 100 | 189 101+ 284 1100
| ' :

*Rounding error
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. TABLE 38
Expectations for Supervising Extracurricular Activities
1978-1979 | 1980-1981 {i 1981-1982 Total
Subjroup: Teaching N | s ion gl oN z“n x
(1) Voluntary |l 2l el esler | e6
{2} Expected 14 25 131 38 35 20 62 23
(3) Required 1| 21| 3| 8| 8| af 2] a
(4) Condition of Employment 0 | -- 11 3 17 gl 18 7
i
Total 56 |100 38 | 100 179 go+f 273 | 100
g
1
*Rounding error
TABLE 39

Extracurricular Activities

Subgroup: Teachin 1978-1979 |l 1980-1981 | 1981-1982 u Total

ubgroup: Teaching N s v | s n [ s s
9 B

(1} Yes 31 54 1 23 | 59 | 101 54 155' 55

(2) Mo 26 1 a6 | 16 | 81 ] 86 | 46 | 128 | 45

Total 57 {100 | 39 1100 {{ 187 {100 {283 |lOO
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TABLE 40
Pay for Supervising Extracurricular Activities
Subgroup: Teaching 1978-1979 || 1980-1981 ! 1981-1982 Total
N | s o ' s liloN | 20 N T
1 T
(1) ves 171 524§ 15| 75| 56 sl 88| 59
- *.
(2) no 16 | 49 5 | 25 || 40 g2 61| 81
!
Total 33 {101+ 20 {100 || 96 | 1000 149 | 100
i
| ,
§ .
| 1
' | .
| }
i
fRounding error f
————— — t ———
TABLE 41
Who Evaluates Teaching
T 1978-1979 || 1980-1981 | 19811982 1; Total
Subgroup: Teaching N 4 N3l N % LN %
4 N ‘ }
: } !
(1) Teaching Colleagues 1 2 0 -- 1] 5 N 4
{2) Department Head 3 5 5 } 13 10 i 51 18 6
(3) Students Q 12t } 3] 2 v e}
1
{(4) Curriculum Specialist 0 - 0 \ -- 9 i 5 9 3
{5) Principal/Administrator f 51 91 33 . 85 150 ; 81 | 234 83
| i
(6) Other 1 a1 - 0 - 5§ 31; 5 2
o | | |
E I
Total | se {100 | 39 ' 1014 186 . 100 b2gy Lo99r
i ’ ? ; |
;
*Rounding error i
}
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TABLE 42
How Many Times Evaluated

1978-1979 || 1980-1981
Subgroup: Teaching N " 'Nj g

1981-1982 Total
N 3 N ]

wl| 10| 2] 12
2| 12 a4l 16
108 | 57188 | 53
5| ww] 32| 12
| 8| 22| s

(V) 0 Times 10 { 18 4y N
(2) 1 Time 16 | 29 7} 18
(3) 2-3 Times 23| M 19 50
(4) 8-6 Times 3 5 4l N
(5) More than 6 Times 4 7 il N

Total 56 {100 § 38| 1014 183 | 99% 277 | 101+

*Rounding error

?
——— —
e ——— —

ﬂ

. ' - TABLE 43
*  Most Meaningful Evaluation Method

]Pm-ms 1980-1981 | 1981-1982 | Total

Subgroup: Teaching N " N " N g N X
(1) Students' Test Scores ¥ 5 34 3 8i 16 9 ‘ 24 9
(2) Colleagues’ Feedback s 81 4| nij s 9 ; 24 9
(3) Students' Feedback 131 254 9 { 284 31 | 17 ] 53 | 20
(8) Student Improvement 21 | 40 15| a1} 80 | 44 | 116 | 43
(5) Formal Evaluation 1 2| 3 gif M 6| 15 6
(6) Self-Evaluation s 11 2 54 22 {12 30 | N
{(7) oOther 3 6 | I 3 4 2 8 3

i
Tota) 53 im*; 37 (100 f 180 | 99* 270 {101+

oyt e

*Rounding error
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TABLE 44
Person Helpful In Professional Development

*Rounding error i

Subgroup: Teaching 1978-1979 \ 1980-1981 u 1981-1982 || _Total
N | 3§ N x i N {2l N
z ,

(1) Administrator w{wl 7wy a2 | 65| 25
(2) Teaching Colleague 30 | 58 20 | 54 50 | 51 1 140 | 53
(3) Department Head/Curriculum Specialist 4 7119 91 5 { 20 8
(4) Counselor 0| -~ 1|3 32| & 2
(5) Other 8 | 15 2| 5 26 |15 || 36 | 14

|
Total 52 {100 | 37 |100 | 176 [100 | 265 | 102*

) ) !

| L

!

1

|

; |

|

So——

TABLE 45
Person Supportive and Encouraging

| 1978-1979 “ 1980-1981 | 19811982 i Total
Subgroup: Teaching N X N Lﬁ N } " N X
o |
(1) Administrator N 6 | N B | 224 48 | 27 ; 62 | 23
{(2) Ccounselor 0 -- 0| -- 5 34 5 2
(3) Fellow Teacher 35| 66| 15| a1y 71| 40 (121 | 45
(4) Relative or Friend gl 30| a2 | 62 B
p {
. {5) No One Available 1 2 0 =% 3 2 a 1
(5) Other 20 4| 3| 8f 8, 5.3} 5
{0 -. :
{ ! \ }
! 1 ;
Total V53 100 | 37 o1 177 voie 267 | 99
' R o
: x
i ‘ ]
| : i
i i
*Tounding error ]
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TABLE 46
Teaching Perspective on Students
Subgroup: Teaching 1978-1979 || 1980-1981 || 1981-1982 " Total
"BEENFEETERENERE:
(1) Strongly agree with A 9! 16 51 1AM~ 35 | 19 49 | 17
(2) gmphasis on A with some elements of B 35| 64l 20! s1 108 | 55 159 | 56
(3) Emphasis on B with some elements of A 1] 18§ 1| 28} 44| 23} 65} 23
{4) strongly agree with B 1| 2f 3| 8] 6 3wy 4
Total 55 | 100§ 39 | 100§ 189 | 100 {f 283 | 100
|
—— ——me e —— v é ——-i————
) TABLE 47
Teaching Perspective on Methods
ncrous: Teachin 1973-1979] 1980-1981 g 1981-1982 ‘ Total
Subgroup: Teaching N | s 08 | st N | sl N3
! i z
{1) strongly agree with A 4 71 2 s 23 | 124 29 | 10
: {
(2) Emphasis on A with some elements of B |i 32 59 16| 41}l 96 | 51 | 144 | 53
{3) Emphasis on B with some elements of A 16| 30 ] 17| 4} 58 31| 91} 32
(4) Strongly agree with B 2 4] 4 104 13 71 19 7
. I
Total 54 | 100 | 30 | 100 || 190 | 101*| 283 | 100
! .
}
r ; ki B
*Rounding error i :

-.‘I{}




TABLE 48

Teaching Perspective on Learning Outcomes

42

1978-1979 {| 1980-1981 || 1981-1982 Total
Subgroup: Teaching
- "R RN EE
Y T_ ,
) | |
(1) Strongly agree with A 0| -- 0! -- 7 4 7 2
(2) Emphsis on A with some elements of B 12 | 22 18 46 | 2 ) 70| 25
(3) Emphasis on B with some elements of A 3 | 66| 1203 [ 103] 55150 sa
{4) Strongly agree with B ' “ 7 |13 { 9123l 3| 20 54| 19
Total | 55 {101+ 39 |100 ‘ 188 | 100 | 282 | 100
f !
] {
: 1 :
i |
‘ z
*Rounding error .
) | |
TABLE 49
Full-Time/Part-Time Employment
S ucation related 1 1978-1979 “ 1980-1981;] 1981-1982 r " Total
ubgroup: ucation rela { N . N | % N ; . N %
! ‘ C %
. | ! .
{2) Furl-time 20 | 83 | 13 52’}, 63 | 34 4 96 | &
(1) Part-time a | 171 48‘ 123 | 66 {139 | 59
| ! ;
| | “ ! ! *
Total ‘ 28 {100 1 25 mo{ 186 | 100 |235 [100
z | | |
; E ‘- * |
| |
1 N .
[ o |
i |
f i
i |
21
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EDUCATION RELATED EMPLOYMENT

The individuals that comprise the education related employment subgroup
are currently working in the education field but are not teaching. These
individuals identified their present job as other school employment, i.e.
counseling, administrating, curriculum design, etc; employment in post-
secondary education; day-to-day substitution or other education related
employment. They represent approximately 18 percent (N = 24) of the
1978-1979 sample; 22 percent (N = 25) of the 1980-1981 sample; and

31 percent (N = 189) of the 1981-1982 sample.

1978-1979 Sample

r

The 1978-1979 graduates who were in this category tended to be employed

full time (83%) and found their educational preparation somewhat (42%)

or very useful (50%) in their current positions. The majority had sought

a teaching position (64%) and 33 percent regret that they are not teaching.
Fifty-eight percent are very satisfied with their current employment and

29 percent somewhat satisfied. The three primary reasons this group fis

not teaching are: (1) salaries are too Tow; (2) chose to change professions;
and {3) no jobs available. In this group, as with the noneducational
employees, a large percentage (42%) did not use the services of the
placement office. The next highest rating from this group was a good (Zi%).
(See Tables 49 through 55),

The further analysis of this subgroup by the variables {a) program area
and {b) sex produced no significant differences on the seven items
examined.

1980-1981 Sample

The 1980-1981 sample gave responses similar to the 1978-~1979 sample
responses on the same seven ftems with the exception of reasons for not
teaching. The majority of the respondents (52%) are employed full-time,
and 100 percent found their educational preparation somewhat or very usefu)
in their current employment. Sixty percent sought a teaching position and
67- percent regret they are not teaching. Yet 67 percent are somewhat or
very satisfied with their current employment, The top three reasons they
are not teaching were (1) no jobs available; (2) chose to change professions;
and (3) not willing or unable to relocate. The ratings of the educational
placement office were in the same general order as the 1978-1979 sample.
Forty percent of the respondents to this item did not use the services
and the next largest rating was good (32%). (See Tables 49 through 55).

.
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The analyses of variance computed to ascertain any significant differences
among program areas identified one variable that had a significant
difference. On the variable whether or not an individual sought a

" teaching position, there was an overall difference but not between any

two program areas (Appendix 2.%tj. Analyses to ascertain differences
between male and female respcndents produced two items that had a
significant difference. First, significantly more women than men sought
teaching positions (Appendi» 2.2E). In addition, more women regret not
teaching than men (Appendix 2.3E),

\

1981-1982 Sample

The 1981-1982 sample had 189 respondents in its educational related employ-
ment subgroup. Sixty-six percent of the subgroup are employed full-time,
and 95 percent find their educational preparation somewhat or very useful

.on their present jobs. Eighty-three percent of the respondents sought a

teaching position, and a much smaller percentage (57%) than the previous
years are somewhat or very satisfied with their current employment.

A larger percentage (71%) also regret that they are not teaching. The top
four reasons these individuals are not teaching are i]) no jobs available
(56%); (2) not willing or unable to relocate (13%); (3) chose to change
professions (5%); and (4) family responsibilities ES%). In rating the
placement office the largest percentage (38%), smaller than the previous
years, did not use the services. The next largest percentage rated the
services as fair (21%); good was very close with 20 percent.

(See Tables 49 through Sg.)

The analyses of variance to ascertain differences within this subgroup
produced four differences by program area and one by sex. On program area
the four items that had significant overall differences were full-time or
part-time employment {Appendix 3.1E); whether or not a teaching position™
was sought (Appendix 3.2E); regret about not teaching (Appendix 3.3E):

and rating of the placement office (Appendix 3.4E). The variable that
dealt with whether or not a teaching position was sought was the only
variable that produced a significant difference between two specific
program areas. The response value for this ftem was 1 for a response of
yes and 2 for a response of no. The two program areas are elementary
education and recreation education. Significantly more elementary
education majors with a mean response of 1.0 sought a teaching position
than the recreation majors with a mean response of 2.0 (Appendix 3.2E).
The variable dealing with fyll-time or part-time employment was
signific32§}¥_dii£g§s;;pggfyeen females and males. Males tended to be
employed time (m .51), whereas females tended to be part-time
(mean = 1.29) (Appendix)3.5E).



Comparisons Across Sample Years

Further s*atistical analyses of the education related employment group
using analysis of variance were performed to ascertain differences among
sample years, One-way analyses of variances of the seven items examined
for this subgroup produced differences on two questionnaire items. The
two ijtems were full-time or part-time employment and level of satisfaction
with current employment. The differences demonstrate that significantly
more 1978-1979 graduates employed in an educational related job are
working in a full-time capacity than 1981-1982 graduates {Appendix 4.1E),
In addition, the level of satisfaction with current employment 1is
significantly greater for those graduates in the 1978-1979 sample than
those in either or the other two sample years (Appendix 4,2E), There

was no significant difference between the two most recent samples,

These findings indicate verv 1ittle difference among the education
related subgroup between ine sample years; therefore, the data can be
combined and produce meaningful analyses and discussion.

Ao s

J

ERIC
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TABLE 50

Usefulness of Educational Preparation

46

1 “ 1978-1979 | 1980-1981 || 1981-1982 | _Total
Subgroup: Education related N " N X N i M N w
1 o
(3) very useful 12 150 1146 92 |49 Hs | a9
{2) somewhat useful 10 | 48 131 54 | 86 | 4 | 109 | 46
(1} Not usefu? 2| 8 01 -- 9 54 1 k 5
§ |
Tota? 26 {100 | 24 1100 || 187 {100 { 235 | 100
: |
1 |
i § i .
, ! i
| | ?
; } | .
| B
TABLE 51
Sought a Teaching Position
?1978-}979 [ 1980-1981 | 1081-1982 | Total
Subgroup: Eéucation related N S | N % I N T N '
. ) {
(1) Yes \ 7 | 64 9 | ﬁoi§ 85 }‘ 834101 | 79
(2) Mo el | slaodr i iz in
: .
i ] | 1
P 1
Total 1 100 | 151100 4102 mogxzs {xon
! N ]
z |
| »
? ] -
| _ :
. ; |
b i
| |
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TABLE 52
Regret They Are Not Teaching
s cation related ﬁ 1978-1979 1980-1981“ 1981-1982 “ Tota]

ubgroup: ucation rela N 5 X N .
(1) Yes 31 33 10 ya| 79 | 68
(2) N 6 | 67 5 291 33| 32

. |
Total 9 {100 § 15 100 | 117 | 100

:
i i I

e
.

TABLE 53
Satisfaction With Current Emp‘loyment

e scation related T1978-1979 | 1980-1981 | 1981-1982 | _Total
ubgroup: uation reia N < N % N 3 N X
. . i
{5} Very satisfied 14 58 1 3 13 39 21 | 56 24
(4) Somewhat satisfied 71 29013 | sa | o8 36 | 88 | 37
‘ B
(3) Neutral 1 4 |1 41 23| 121 25 1 N
(2) Somewhat dissatisfied 1 4{ 5 ) 39 | 2 45 19
(1) very dissatisfied f 1 s 1 2 8 20 A 23 10
Tota! 2¢ | 99+ 24 %wo 189 |101*| 237 |101*
I ’ |
. ; ) ; |
i f ;
i . 2
*Rounding error 2 - ’
g )
O
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TABLE 54 -~
A Reasons For Not Teaching
1978-1979 || 1980-1981 ! 1981-1982 Total
Subgroup: Education related N % N g M g N x
M l i
(1) Chose to change professions 3| 21 3. 14 7. 5§ 13 8
: {
(2) No jobs available 21 1) olasl 77| s6i 88| 5
}
(3) salaries are too low 4 | 29 2{ 10 51 44 N 6
(8) Not willing or unable to relocate o | -1 3|/} | | Al
(5) Family responsibilities 1 7 0 -- 7 51 81| 5
(6) Academic record “ 0 | - 0} -- 1 14 1 1
{(7) Quality of my teacher education program 0 | -- 0| - . {1 )
{8) Other a | 29 s119 | 22 ‘ 16| 30| 17
L
Tota) 14**| 100 21 {100 | 138 101*35 173 | 101*
! .
l
*Rounding error g
**Respondents could select more than one |
TABLE 55
Rating of the Education Placement Office
1978-1979 | 1980-1981 | 1981-1982 F Total
Subgroup: Education related N 1 % N ] % ] N x N M
! , i 1
(5) Excellent # IR CT T TR N A O LI
(4) Good 51 21 8 | 32{ 37 | 20 { 50 | 21
(3) Fair o4 | 73 12; 39 1 21 1 46 | 20
‘: | i
{2) Unsatisfactory 2 8 4 16 1& 26 5 Mo o322 | 14
(1) Did not use services 10 | 82 10 | a\] 71 : i 91 | 39
| A
| ! Lo : !
Total 4 26 ,701*| 25 1100 186 .00 -235 [lo1¥
IR i ;
1 . i I
1 @
*Qounding error % | s
t
| |
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NONEDUCATION-RELATED EMPLOYMENT

The individuals. in the noneducation-related subgroup are employed, but
not in teaching or any other educational field. Some examples of the cur-
rent positions in which these individuals are employed include waitress,
waiter, retail buyer, fund raiser, teller, dental hygienist, research
associate, customer service representative, insurance analyst, tour
guide and a pediatric activity coordinator. It is evident from this
1ist that the individuals in the noneducation-related subgroup are
employed in a variety of areas. The percentage of graduates that fall
into this category are 33 percent (N = 24), 38 percent (N = 25) and 32
percent (N = 189) for each respective sample year. There is no signi-
ficant increase or decrease in the size of this group among the three
years. Therefore, it can be concluded that approximately one~third of
g?l}ege of Education graduates are employed in a noneducation-related
eld.

In analyzing the responses of this (roup seven questionnaire items were
examined. The seven items are item 6, full-time or part-time employment;
item 7, level of satisfactionr with current employment; item 8, usefulness
of educational preparation in current job; item 9, rating of educational
placement office; item 26, sought a teaching position; item 28, reasons
for not teaching; and item 29, regret not teaching. (Tables 56 - 62).

1978 - 1979 Sample

In the 1978 - 1979 sample the majority (87%) of the noneducational
employees were employed full-time. Twenty-six percent found their educa-
tional preparation very useful in their employment, and fifty-nine percent .
found it somewhat useful in their present position. Sixty-five percent

of those that responded did seek employment as a teacher. Yet it appears
that they are generally happy -in their current positions, because only
twenty-seven percent regret that they are not teaching and seventy-two
percent are somewhat or very satisfied with their current employment,

The reasons these individuals selected for not teaching are numerous.

The three major ones include (lg no jobs available (26%): (2) chose to
change professions (24%) and (3) salaries too low (24%). A final item
dealt with rating the services of the educational placement office. For
this subgroup forty-nine percent did not use the services: the next largest
percentage (23%) gave it a rating of fair. (See Tables 56 - 62).

Further analysis of the noneducationally employed subgroup, using the
analysis of variance technique, produced overall difference between
program areas on the item dealing with whether or not a teaching position
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was sought after graduation and on the rating of the placement office.
{Appendices 1.1F and 1.2F) The range of program areas' average ratings
for the item dealing with seeking a teaching position was from a mean
of 1 to 2 mean of 2, For the placement office item, the range was from
a mean of 1 to a mean of 4. Follow-up procedures to jdentify specific
di fferences between any two program areas produced no significant diff-
erences; this is due to the unequal sample sizes of the program areas.
Anglys;s by sex produced no differences between the responses of females
and males.

4

1980 - 1981 Sample

The 1980-1981 sample of noneducational employees yielded similar results.
Ninety percent were engaged in full-time employment, and eighty percent
found their educational preparation to be somewhat or very useful in their
jobs. A slightly smaller percentage (54%) than the 1979.sample actually
sought a teaching position, and a larger percentage (54%) regret not
teaching. 'In 1ine with these findings, a smaller percentage (69%) are
very or somewhat satisfied with their current employment. The most
frequently stated reasons for not teaching are in the same rank order
with no jobs available, first, chose to change profeqsions, second,
and salaries a o0 low, third. The rating of the educational placement
office for this subgroup demonstrated that fifty-six percent did not use
;he ser;ice and again the second highest rating was fair (21%). (See Tables
6 - 62). .

Additional analyses produced an overall difference by program area on the
average rating of the educational placement office. The average ratings
of the placement office for the program areas ranged from a mean of 1.0

to 2 mean of 3.2. There were no differences found between any two program
areas. Again this is due to the wholly unequal sample sizes, ranging from
one to six, which results in no specific differences between two groups.
(Appendix 2.1F). On the sex variable two significant differences were
produced. On the usefulness of their educational preparation in their
current employment, males rated it more useful with an average rating of
2.4 than females ( mean = 1.86). More females (mean = 1.36) than males
(mean = 1.77) indicated that thcy sought a teaching position. { Appendices
2.2F and 2.3F).

1981 - 1982 Sample

The 1981 - 1982 sample was a much larger sample, hence, the number of
respondents in the subgroup was greater than the previous two years (39
each). Yet, the percentage (32%?, was comparable to the other years which
had 33 percent and 38 percent.

<
(o
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The majority of the respondents (82%) were engaged in full-time employ-
ment and found their educational preparation to be somewhat or very use-

ful (70%) in their current employment. Fifty-two percent did seek teaching
positions, yet a smaller percentage than the previous two years (61%) were
somewhat or very satisfied with their current employment. The top three
reasons these individuals were not teaching were the same as the previous
years: {1) no jobs available {31%); (2) chose to change professions {15%);
and (3) salaries too Tow (15%). In addition, another category, not willing
or unable to relocate (15%), tied with the last two reasons. A comparable
percentage (47%) regret they are not teaching. The rating of the educational
placement office demonstrated that 46 percent did not use the services, and
a rating of fair was the next largest choice (20%). But in this sample year
the rating of good was not substantially different from the rating of fair,
with 17 percent selecting it. (See Tables 56 -~ 62).

Further analyses to identify differences between program areas produced

an overall significant difference on level of satisfaction (Appendix 3.1F),
usefulness of educational preparation in current employment, (Appendix 3.2F),
whether or not a teaching positior was sought, (Appendix 3.3F), regrets
about not teaching (Agpendix 3.4F), and ratings of the educational placement
office {Appendix 3.5F). Only regrets about not teaching produced a signif-
icant difference between any two groups (Appendix 3.4F). The two-groups
were dental hygiene and social studies education. The values for the
responses to this item were 1 for a yeas and 2 for a no. The dental hygiene
majors with a mean response of 1.9, for the most part did not regret not
teaching wnereas the social studies mjaors with a mean response of 1.0

did regret not teaching. The fact that dental hygienists are also trained
to practice their profession in a private dental practice probably accounts
for their overwhelming lack of regret about not teaching. No significant
differences were found by the variable sex.

L
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Cumgagzsons Across Sample Years

)
A

In the preceding discussions some comparisons were made between the years
on the ftems studied just by examining the tables. Further statistical
analysis of each item using a one-way analysis of variance by year produced
only one significant difference. The item dealing with whether or not a
graduate regretted not teaching produced statistical di{fferences between
the 1978-1979 graduates and the ?980-1981 graduates and between the
1978-1979 and 1981-1982 graduates (Appendix 4.1F), It appears that the
graduates in this subgroup that have been in the job market the longest
do not regret not teaching as much as the more recent graduates. The
same results were obtained when the total sample was analyzed on this
variable. Therefore, itcan be concluded that with the exception of

their feelings about not teaching, the graduates employed in a
noneducational field generally have not changed qver the three years
studied, Furthermore, .their regr€!§:55but not teaching lessen the

Jonger they have been out of collegA. Finally, like the teaching and
education related subgroups, the nontducation related subgroup data
can be combined for the three sample years for analysis and discussion
purposes. .

ERIC
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COMPARISONS BY SUBGROUPS

Y

The final analyses of the follow-up data, using the analysis of variance
technique, were performes .0 ascertain differences by employment sub-
groups within each samnle year and as a total sample. There were six
items that had a significant difference when the total sample was used.
Significantly more teachers (mean= 1.93) are employed ?u%1~t1me than
individuals employed in the education related or the noneducation-
related subgroups {(means = 1.41; 1.84). In addition, significantly

more ianvidua]s employed in a noneducational field are full-time than
those in educational related employment (Appendix 1.1G). The level of

satisfaction with their current -employment is significantly higher for

teachers {(mean = 4.25{ §§an elther education related imean = E.EE{ or

noneducationa oyees Imegn = Z.ggf {Appendix 1.2G). Teachers found
a; preparat ‘

- their education tTon sTgnificantly more useful {mean = 2.56)

than those individuals in the noneducation-related subgroup {mean = 1.99);
the education related group also found it more useful %mean = 2.44) than
the noneducational group (Appendix 1.36). There was no significant
di fference between the teachers and the education related group. Between
the educational related group and the noneducational group more individuals
in the educational related group (mean = 1.21; mean = 1.46) sought a
teaching position (Appendix 1.4G), and they were more regretful (mean
1.32) about not currently teaching than the noneducation grour (mean =
1.55) {Appendix 1.5G). In the rating of the placement office the teachers
rated its services significantly higher (mean = 3.05) than either the
ecucation related (mean = 2.44) or the noneducation related (mean = 2.22)
subgroups {Aopendix 1.6G).

n

1978-1979 Sample

There were only two items in this samgle year that produced a siqnifi-
cant difference in the responses of the employment subgroups. First,
teachers rated the services of the educational placement office signifi -
cantly higher (mean = 2.98) than the noneducation-related subgroup

(mean = 2.13) (Appendix 2.16). The second ftem that produced a signifi-
cant difference beiween the employment subgroups dealt with the usefulness
of their educational preparation on their current job. Teachers rated
their preparation significantly more useful (mean = 2.61) than those
individuals employed in the noneducation-related field. (Appendix 2.2G)

1980-1981 Sample

Four significant differences were produced in this sample year by employ-
ment subgroup. The results on the full-time or part-time item demonstrated
that teachers are employed full-time significantly more (mean = 1.95)

than the education related group (mean = 1.52); the noneducational

b



group (mean = 1.90) more than the education related group (Appendix
3.16). The level of satisfaction with their current employment is
significantly higher for teachers (mean = 4. 35) than educational related
empioyees (mean = 3.42),but not significagtly higher than individuals
in the noneducational field (mean = 3.77) (Appendix 3.2G). The useful-
ness of their educational preparation is higher for teachers (mean =
2.68) than noneducational related employees (mean = 2.00), and it is
higher for the educational related (mean = 2.46) than the noneducational
group, but there is no difference between teachers and educational
related employees (Appendix 3.3G). These are the same results

that were found in the total sample. Finally, the rating of the place-
ment office services.was only significantly different between the
teachers {mean = 3.10) and the noneducational group (mean = 1.90)
(Appendix 3.4G).

1981-1962 Sample

Six significant differences were found in this sample. These are the
same six that were found in the total sample. On the full-time/part-
time employment item teachers {mean = 1.92) and noneducation-related

54

employees (mean = 1,82) rated themselves as primarily full-time employeer.

Both of these ratings were significantly different from the education
related subgroup with a mean of 1.34 (Appendix 4.1G). The item satis-’
faction with current employment demonstrated that teachers {(mean = 2.52)
and education related employees (mean = 2.44) are sidnificantly more
satisfied gban noneducation-related employees with a mean of 1.97
(Appendi x ’.ZG).

i
Between the educational related employees and the noneducation related
employees) more of the former group (mean 1.17) sought a teaching
positiondfhan the latter group (mean = 1.48) (F. ,endix 4.36). In the
educatior. related subgroup significantly more (mean = 1.29) regret not

teaching than the noneducation-related group (mean = 1.53) (Appendix 4.4G).

Finally, the rating of the educational placement office's services were
significantly higher for teachers (mean = 3.07) than either the education
related subgroup (mean = 2.44) or the noneducation-related subyroup

(mean = 2.30) (Appendix 4.5G).

64
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TABLE 56
Full-Time/Part-Time Em; loyment
1978-1979 1980-1981 1981 1982 Total
Subgroup: Noneducation-related N x N 3
t
(2) Full-time . 34 87 35 82 1 219 84
{1) Part-time h 51 13 4 18 ? 411 16
Total 39 | 100 39 100 260 | 100
!
|
i |
; ]
;
? ,
| |
) |
TABLE 87
Usefulness of Educational Preparation
i 1978-1979 1980-1981 1981 1982‘ Total
Subgroup: Noneducation-related 1 N 4 N 4
- 1
J
(3) Very useful 10| 26| 8 49 | 27 ; 67 | 26
(2) Somewhat useful 23 59 i 23 78 +3 1124 48
(1) Not useful _ 6115 8 54 | 3| 68 | 26
Total 39 | 100 39 ;. 101y 181 ;iN0 | 259 | 100
* {
*Rounding error '- { |

01
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TABLE SR
Sought A Teaching Position
cuberoun:  Noneducation-related 1978-1979 || 1980-1981 ? 1981-1982 3 Total
group: N s | w sl NP3t N3
. ! | ;
(1) ves 24 | 65 || 20| 54 ‘ 9 52.31 135 | 54
(2) No 13035 | 17| a6 83 {47.7)113 | a6
]
Total 37 {100 i 37 {100 | 178 hoo 1| 2e8 | 100
ﬁ !
| i
: I}
{
|
| f,
! | |
———— T o et
: TABLE 59
Regret They Are Not 1. 1
S  oneducation- related 21978-!979Wl1980-198”} 1981-1982 { _Tota!
ubgroup: Noneducation-rela 1N el e aE ;; " "
I
(1) Yes o | 27 | 19 ] saf 78 | 47 106 | a5
: t :
(2) No 201 73 | 16 | 46| 88 | 53 [128 | 55
% l %
! i ! !
Total 33 {100 | 35 100 | 166 ixao 234|100
} ! !
| o |
i i ?
% | o : |
1 |
. : i |
. I
|
bo
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TABLE 60
Satisfaction With Current Employment
| 1978-1979 1980-1981“ 1981-1982 u Total
: neducation-rela
Subgroup: Nonedu ted lf" 3 . ;’ MERE '
(5) Very satisfied 17 | 88 || 18 | 36 59 | 33y 90| 35
{8) somewhat satisfied 11 {28 {1 13 | 33 50 28 74| 29
(3) Neutral 6 | 15 4 {10 281 164 381 15
(2) somewhat dissatisfied 3| 8§ s [ nf{w7]f 3]s
(1) very dissatisfied 2 5 3 8 13 714 18 7
I
Tota! 39 {100 § 39 {100 || 181 | 101*) 258 [ 101+
|
| + |
*Rounding error {
TABLE 61

Reasons For Not Teaching

1978-1979 || 1980-1981 || 1981-1982 | Total
Subgroup: Noneducation-related N g N g N g N X
(1) Chose to change professions 14 | 20 {16 28] a6 {15 76 | 18
(2) No jobs available 5|26 | 17| 2ef e3-) 3;n Trzs | 30
(3) Salaries too low 1] 20] a2l 46 {151 68 | 16
(8) Not willing or unable to relocate 7 12 5 2 1 45 15 57 14
(5) Family responsibilities 30 s 1| 20| s 9| s
(6) Academic record 1] 21 o} -- } 0ol -] 110
i
(7) Quality of teacher education program . 2 0 1 - 6 2 7 2
(8) Other 3] 5|11 19 49 |16 | 63 |15 -
i 1
) l X
Total | 58 100 | 58 101+0300 | 99+ 1416 |100
i ‘ ’f ;
o
i ' }
*Rounding error ! ;/
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) TABLE 62 _
Rating of Education Placement Office
: 1978-1979 || 1980-198! “ 1981-1982 {|  Total
Subgroup: Noneducation-related " X X % " i " " 3
- " ;
{5) Excellent’ ’ ] 3 0| -- 13 73 14 5
- (8) Good I 6 | 15 s{13fl v | i a2l 18
{3) rair o 9 | 23 gl.21 b 37 204 58| 21
(2) Unsatisfactory . 4 |10 3110 18 104 26 | 10
(1) Did not use services 19 | a9 | 22|55 )| 83 | a6 (N2a | 48
. i
k
Total 39 {100 § 39 300 | 82 | 100 | 260 | 100
Jt ! ’
: ;
: |
; |
.
, |
\ |
E— — e = 3 — j—..;sﬁz ™
_— 7
] -
TABLE 63 j :
tocation of Student Teaching g g
b o
1973-1979](79803 1] 19811082 | Total
Subgroup: ATY "EEEEEEEEE | % | 2
! : }
| L ‘;
{1} Urban 42 | 33 | 29 | 27 |f187 | 32 {288 | 32
1 -~
(2) suburban tr 73 | s8 }.67 | 62 || 312 | 54 1452 } 56
(3) Rural 121 gttt nt e | 14 108 |13
| N
Tota 127 1100 |108 {100 {579 |100 1814 j301%
- i L A4
| ] ) | % ' 1 b
% P 1 % ! ‘ i
] o o |
;} : : | §
. |
i | ' ;
: e
*Rounding error ! {
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STUDENT TEACHING

owing discussiap is based on the five questionnaire items

(18, 19, 20, 21 and 22) that dealt with the individuals student teaching
experience. The descriptive statistics used for this section were

each total‘sample year. (See Tables 63 to 67)

;5384f97§'53mp1e ' -

The majority (58%) of tne graduates had their student teaching experience
in a suburban setting. Thirty-th ent of students taught in an
urban school. The large majority of theigraduates\did not have many
classroom discipline problems. Fifty-eight percent stated they had
occasional problems and 32 percent stated they had no problems. The
students encountered during the student teaching expeériénce were rated
by the majority (64%) of the graduates as at grade” level in terms of ~
academic ability. Twenty-three percent rated tfiéir students as below
grade level, and 14 percent rated the-students above grade level.

The relationship the respondents had with their cooperating teacher and
the overall stot¥pt teaching. experience was rated high; eighty-six
percent of the responents rated their relationship with their cooperating
teacher as very good or good. Only four percent rated it as poor or

. very poor. In terms of the overall student teaching experience, 98
percent rated it as somewhat successful or successful.

1980-1981 Sample

t

This sample was similar to the 1978-1979 year in regard to the location
of their student teaching expérience. Sixty-four percent were in suburban
schools, twenty-seven percent in urban schools and eleven percent in

rural schools. The classroom discipline problems encountered were
virtually the same. The largest percentage (59%) had occasional problems
and%a little over a third (35%) had no problems, . The students in those
classes were ‘rated by the majority of respondents (60%) at grade level.
Twenty-seven percent rated their students above grade level.

An overwhelming majority (91%) of respondents rated their relationship
with their cooperating teacher as very good or good. Seventy-eight
percent rated their student teaching experience as successful and 21
Fercent as somewhat successful. ,
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1981-1982 Sample

As student teachers these respondents primarily were placed in suburban
lucations (54%). Thirty-two percent were in urban schools and 14 percent
in rural settings. This was the largest percentage in rurai schools

for the three sample years. Examination of table 63 indicates a slight
increase in the rural school placements from year to year, As with the
previous two samples the majority of the respondents (58%) stated they
had occasional problems and almost one third stated they had no problems.
In addition, the ability level of the student taught during their student
teaching experience was rated at grade level by fifty-six percent of the
respondents. Ability above grade level and below grade level were each
selected by 22 percent of the respondents.

This sample also was generally pleased with their cooperating teacher and
their overall student teaching experience. Eighty-seven percent » ited
their relationship with their cooperating teacher as very good or good.
Furthermore, eighty-one percent rated their student teaching experience

as successful with an additional 17 percent rating it as somewhat success-
ful.

y
Comparison of Student Teaching Items by Year

The five items dealing with the graduates' student teaching experiences
were subjected to a series of one-way analyses of variance to ascertain
any differences among sample years. The results of these analyses pro-
duced a significant difference on only one questionnaire item. The item
dealt with the graduates' rating of the ability level of the students
during their student teaching experience. The 1980-1981 graduates

rated their students' ability sfgnificantly higher (mean = 2.14) than
the 1978-1979 graduates (mean = 1,90) (Appendix 1.1H).

Uverall, the ratings of the student teaching experience, the placement
of the students and the problems with classroom discipline have not
changed during the three years. According to this data, it is safe to
conclude that the student teaching experiences from 1978-1979 to 1981-
1982 have been relatively consistent.



61

TABLE 64
Classroom Discipline During Student Teaching
1978-1979 | 1980-1981 stl-mz Total
Subgroup: A1l N < N I og Nl s LN !
(1) No problems §1 | 329 38| 35) 187 | 32 |l 266 | 33
{2) 0ccasional problems 73] 581 64 59 {| 339 58 Il 476 58
(3) Many problems 13] 10 6 || 54 9 il 73 9
Tota) | 127 { 100 108 | 100 | 580 | 99+]| 815 | 100
Mean 1.78 1.70 1.77 4+
Standard Deviation .62 ¢ .57 .60
, ‘
i, |
! t
|
|
*Rounding error ] i
TABLE 65
Success of Student Teaching Experience
cuseroun: A 1978-1979 Fsso-wm 1981-1982 | _Total
ubgroun: N s i gt Nl s U N %
(3) Successful 9 | 76 | 85 | 78 ] 468 | 81 | sa9| 80
(2) Somewhat successful 28| 221 23| aaff o7 | 174 1a8) 18

{ ‘ !
/BEREERERNERE BN NN B

(1) Unsuccassful

100

Total 126 109 | 100 || 580 { 10¥* | 8157100
Mean 2.74 2.77 2.78
Jtandard Deviation .47 .44 A7

*Bounding error

o f
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TABLE 66
Relationship With Cooperating Teacher
- 1978-1979 || 1980-1981 | 1981-1982 ‘ Total
1 ' {
(5) Very good i 6 | sz 75 || 406 m‘; 565 | 70
(4) Gbdod 25| wl1s | 96| 7 jee| 18
{
(3) Fair 13| 10 V 8| 7| 53 t 9l 74! 9
| !
{2) Poor ﬁ% 2] 24 2} 2 15 3] 19 2
{1} VYery poor 3 2 i ol -- 8 1 ‘ 13 }
Tota) * 126 |00 || 109 {100 { 578 i 100 | 813 | 100
Mean 4.41 4.64 4.52
Standard Deviation 9 ; 70 .B7
:
I
. _ !
TABLE 67
Ability Level of Students During Student Teaching ,
Subgroup: A1l Twm-mq‘ 1980-1981& 1981-}1982 ﬁ Tota)
N T i N g I N ' g %" N %
i ‘ g : ‘
(3) Above grade level 17 ] e | 29 274126 | 22 (V2 | 2
(2) At grade leve g0 | 64 | 64 | 60 325 | 56 1469 | 58
i i '
(1) Below grade level 29 23 14 13 i 128 1 22 11N 21
: , ; i
; ! i i |
; | | ?
Tota) 126 | 101|107 ;100 } 579 100 |812 1100
’. : ? |
1 * + |
Mean f 1.91 2.1a 1,99 |
{ :
Standard Deviation ; .60 62 AR
; t
*Rounding error i
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IDENTIFIED CURRICULUM AREAS FOR INCREASED EMPHAS.

Although 77 percent of the graduates who are teaching rated them-
selves as well prepared or generally prepared for the majority of the
responsibiTities of teaching, and an additional 19 percent rated them-
selves as well prepared for all the responsibilities of teaching, they
fdentified areas of the teacher education program in which they fee)
they need additional or better preparation. Tables 68, 69, and 70
contain a 1ist of areas identified by the teachers for each sample
year. As expected, dealing with discipline is the most frequently
identified area for the sample years 1980-1981 and 1981-1982. The
most frequently jdentified area for the 1978-1979 sample year was
increased practical experfence. This category included comments regard-
ing the everyday activities and problems associated with teaching and
individualizing instruction. Discipline was the second most freguently
identified area for this sample year,

For the 1980-1981 sample year, the second and third highest areas
of concern were communication skills in dealing with parents, adminis-
trators, and the community and more practical experience, respectively,
The teachers in the 1981-1982 sample year identified content area
preparation and Tesson/currtculum planning and student evaluation,
respectively, as their second and third areas for additional work.

These findings do not indicate any one overwhelming area of concern
for all three sample years. Yet, discipTine appeared in all three
sample years in the top three ranked areas; the same is true for an
increase in practical experience regarding individualizing Instruction
and the everyday activities and problems of teaching., Ffurthermore, an
examination of Tables 68-70 indicates the range of areas identified by
the teachers. An analysis of these responses by program area has been
provided to each respecitve program. This should prove valuable to the
individual program areas because many of the responses were specific to
the teachers' majors.

©
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TABLE 68
Identified Curriculum Areas for Increased Emphasis

1978-1979

Teacher-Parent, Administrator, Teacher, Public Relations
Discipline

Content Area Preparation

Lesson Planning and Evaluation of Students
Organization and Time Management
Administrative and Extra-Curricular Duties
More Practical Experience

Using Media and Qutside Resources

Legal Rights and Responsibilities
Motivating Students

Teaching Adults

Effective Methods and Implementation

Professionalism

Total

*Rounding error

o B 0 W
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14
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TABLE 69
Identified Curriculum Areas for Increased Emphasis

\\\\\1980-1981

. N S
Substitute Teaching | 1 2
Teacher-Parent, Administrator, Teacher, Public Relations 8 16
Discipline | | 14 29
Content Area Planning ' 5 10
Lesson Planning and Evaluation of Studenté 4 8
Organization and Time Management 4 8
Administrative and Extra-Curricular Duties 4 8
More Practical Experience 7 14
Using Media and Outside Resources 2 ¢+ 4
Total 49 993+

*Rounding error

~d
[N
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TABLE 70

Identified Curriculum Areas for Increased Emphasis

1981-1982

N
Teacher-Parent, Administrator, Teacher, Public Relations 8
Discipline 75
Content Area Preparation 24
Lesson/Curriculum Planning and Evaluation of Students 19
Organization and Time Management 10
Administrative and Extra-Curricular Duties 8
More Practical Experience 6
Using Media and Qutside Resources 3
Legal Rights and Responsibilites 4
Motivating Students 14
Teaching Grades 6-8 6
Effective Me*hods and Implementation 10
Compu ters 3
Teaching Handwriting Skills 3
More Training in Secondary Areas ]
Stress and Burn-Out 2
Individualization and Mainstreaming 10
Substitute Teaching 7
Standardized Testing 6
Reading Instruction 8
Professionalism 1
Effective Questioning 1
Total 238

*Rounding error
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SUMARY -

The 1983 Follow-Up Study was performed utilizing three sample years of
graduates: 1978-1979; 1980-1981; and 1981-1982, Information was col-
Jected from a 20 percent random sample stratified by program area
(academic major) for the 1978-1979 and 1980-1981 sample years and the
total population for the 1981-1982 sample year.

The follow-up questionnaire mafled to the subjects yielded & large
amount of information about the graduates surveyed from the three

sample years. Both the 1980-1981 sample and the 1981-1982 sample

proved to be representative of their populations on both program area
and sex. The 1978-1979 sample was representative of its population on
the sex variable but not on the program area varfable. The nonrepre-
sentativeness on the program a varfable was due to the over sampling
of small program areas in orde¥ to tnclude enough subjects to produce
stable statistical results fer these program areas., The jmpact of this
situation on the outcome of the study was found to be negligible and
therefore the results present a valid profile of graduates of the college.
Analyses indicated that there was very 1ittle difference among the
sample years, In addition, the comparisons made between sex, among
program areas (academic majors), employment subgroups and teaching
produced some interesting and tmportant findings. Briefly, some of
those findings are: :

1. The majority of the graduates (75%) are female; yet there
has been a progressive increase fn the number of male
graduates from sample year to sample year.

2. Over 90 percent of the graduates are employed but
approximately one third are in noneducation-related
positions.

3. Although the graduates are generally satisfied with their
current positions, those teaching are significantly more
satisifed than those in education related or noneducation
related employment,

4. The majority of the students (73%) felt that personal
initiative was the most important strategy for securing
employment.

5. Within the teaching employment subgroup, those individuals
teaching the longest were more satisfied with their jobs
than the more recent teachers.

70
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6. The location of the graduates' current teaching positions
can be grouped into the following community types:

Urban 25%
Suburban 35%
Rurail 41%

7. Fifty-five percent of the teachers are teaching at the
senior high level; 27 percent are teaching at the elementary
level and 18 percent at the Junior high level,

8. Sixty-six percent of the teachers feel that supervision
of extracurricular activities is voluntary and 55 percent
of the teachers actually supervise extracurricular
activities.

9. Generally, the graduates reported their student teaching
experience to be quite successful. For example, 98 percent
of the graduates rated their experience as somewhat successful
or successful; 88 percent reported having a good or very good
relationship with their cooperating teacher.

10, Seventy-five percent of the students completed all four
years at The Ohio State University.

11. Approximately 50 L :rcent expressed a desire to obtain an
advanced degreee ia education; another 25 percent plan to
obtain one in a noneducation field.

Because the samples, primarily, were representative of their populations,
these findings can be generalized with confidence to the target populations
| of College of Education graduates or specific program areas.
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APPENDIX A 70

FOLLOW-UP DENDGRAPHICS/SCHOOL CLIMATE

COLLEGE OF EOUCA

TIOR

TNE OMI0 STATE UNIVERSITY

GENERAL INSTRUCTIONS:

IF YOU ASE NOT TEACNING FULL OR PART TIWE, COMPLETE QUESTIONS 1-29.

IF YOU ARE N FEGULAR CLASSROQM TEACKER (FULL TIME, PART TIME, OR PERMANENT SUBSTITUTL)

COMPLETE QUESTIONS 1-28 AxD 30-55.
tircle the sppropriate latter.
1.

&d. %-40
Ge. over &0

Age

fa. 20-28
ayr 6%
* #c. 3-B

2. Sex

{a. female

b, male

1. Ractial-gthnic dackground

1 8. Astan-Amsrican
ib. B'ack, non-Nispanic

spansc
44, g?w Amarican {Aserican ladfan)
. te .
=f, Other {specify)
CURRENT EMPLOVMENT
4. Are you currently employed?
ta. yes

b, NG
1 yes, answer Questions -9,

1f no, 9o 20 question 9,
5. which of the following describes your current ewplo, “ent:

} ¢. regular classroom teaching (include art, msic,
reeding, otc.}

3 b. other schoo! esploysant {counseling, adwinistrating,
curriculum deafgn, sedia, etc.)

3 c. erplayed in post sacondary sducation

¢ 4. permanent substitution

8 e. day to day sudbstitution

« f. othar educstion related {spmctfy)

79. other non-sducation relsted (specify)

wnst i5 your jeb title?

&, s this position considered
2 a. full time
4 b, part time
Specify average hours per wesk

7. wWnich che of the following best descrides your lewe! of
sazssfaction with your present posftion?
5 a. very satisfied 2.d. somwhat dissatisfied
3&. somewhat satisfied 2. very dissatisfied
c. neutrsl

4. mas your educational preparation been useful in your
present position?
Bs, vwery usefy! -
20. sommwhat useful
g¢c. 0ot useful ,
3. row would you rate the Educations! Parsonnel Placement
Office services?

6. excellent 2d4. unsatisfactory °
LER t o. did not use services
B¢, folr

E0UCATIONAL BACKGROUND

10. Were you & trensfer student?
& 4. MNo. | completad my sntire undergradudte career 3t osu.
&D. fYes, I entered OSU as & freshman,
4. Yas, 1 antered OSU &3 & sophonore.
ag. Yas, | entered OSU as 2 Swntor.
2. Yes, | entered OSU as & senior,
i f. Other {specify)

11, Guarter snd year of graduation

[
ra

Igentify your undergraduste Drograe sred {major) from the
11t of program aress on the attached 145t and write the
appropriate nusber tn the space provided,

13. If you are considering further professions] study,
ploase circie the appropriate Ssscription delow.
fa. professions] study in sducktion--Master's degree
abd, professional stwdy in sducation--foctorate degree
c. professional study fn educetion--Spectslist degree
4. professfonal study in Fleld other then education
(specify)
not constdering Turther professional siudy

Se.

16. 17 you have sterted gradubte studies, how many credit
hours have you completed?

-—

Answar Questions 15-17 if you have gorpieted & graduate

18. Circle the highest degree you hsve completed beyond
the Bachaldr's degree.
+ 8, Master's gegree
b, PA.D

Ac. Spc:;ﬂh: degree

16. In what field of study did you receive the degree
circled in question 157

17, At what institution did you comlete the cegree
ctecied in Qquestion 157

Circle the category that best descrides your student
teaching sétustion. -

18, iocation:
1 a. urban
$ 0. swburben
3c. rurd}

19, Classroom discipline:
ta. no probless
2b. octasional prodlems
Ac. many problems

20, AbtHty Tevel of students:
B2, sdow grecs leve!
3b. st grade lawel
1 £ dalow grade Teved

21,  Student tascan experience:
Bs. successful
2-b. somwhat successful
1 ¢. unsuccessfyl
L3

22. Reletionship with cooperating teather:

&§a. very good 4. poor
&5, good § €. wvery podr
Bc. fair

23, How many years of full time teaching experience,
including this year, have you hag’

fa. none - 48, three
2b. one s e, four or more
e two

28, Which one of the following Dest describes your
present feelings adbout teaching as 3 career’

&a. very positive 24, negative
4 0. positive e, very neqstive
3 c, neutral

25, List your major ressons for entering a preservr @
teacher education program.

T O
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APPENDIX A (Continued) 7

JNOLVIOUALS NOT TEACNING 37. School size;
— ta, under 500

1t you sre not tesching complete questions 25-29, check 20, 500-1000

the accuracy of your Address and return the questionmaire 3. ower 1000

in the enclosed enwelope. Thank you for your assistance.
33. Mhich grades or grade leve! do you spend the mejor

2’5.' Have you fvar sought a teaching position? part oF your time teaching?
& yes :
ip. no 3.  Now would you rate your teaching?
$a. wry sffective
7. 1:'{“. which of the following did you utilire fn 3b. wmoderately effective
seeking & teaching position? [Circie o)1 thet apply.) &C. somwhat ineffective
1 o. Educational Personne) Placemmnt Office 1 4. ineffectiw
2 0. other placesent sorvices on cHRpVS )
Bc. letters written to prospective employers 40, Which %nctcr would be most helpful in trproving
¢ ¢. private or pudlic evployment sgencies your tpaching affactivensss?
5 €. Other [3pecify) 1 8, fewer or smaYler classes
b. bdettar professional preparation
28. shy are you not teaching at the present time? §c. wmore sipport from other school personnel
{Circle 211 that apply. ’ 4. more Yssson Preparation time
1 a. chose to change professions Se. other {specify)
2.0, no jobs aveiladle
B¢, salaries are too low ) 41. Overal), t0 what extent did your prograe {n teacher
44d. not willing or unable to relocate sducation provide the knowiedge and skills necessary
4 {e. family responsibilities for sucoessful tesching in your arma?
f. acidemic record &2, 1 was wml] frepared to take on 211 the
79, quality of ny tescher sducation program responsthitities of teeching.
8n. other (spectfy) 0. 1w well prepered to take on the majority of
. the responsidiltties of tesching.
J9. 00 vou regret that you are not testhing? 3c. 1 was genarally prepared to teke o0 the majority
ra. ged of the responsibilities of tesching.
> 24, | was vnprepared to take on the majority of the
responsidbilities of tesching,
Tau are Tontshes witn the questionnaire. Please check {e. 1was usprepived to take on any of the
your answers for accurscy and returm thY Questionnaire responsidilities of tucMns.
in the enclosed envalope, 1f you chose b, ¢, d or ¢, idantify those aress n
which you would like additional and/or better
INDIVIDUALS TEACKING FULL OR PARY TIME N praparetion.

Complete questions 30-55 if you are & regular classroom
tescher {full time, part time or permanent sudatitute).

3. which one of the following best descrides your current
position in terss of your sducational dackground?
] a. employed in major field
i 5. emloyed in minor figld
ac. eceployed in major and minor field
4 3. empioysd in an educational fleld other than those
prenared for at OSU {spectfy)

11. Please ingicate which ane of the following was most 2. In rmrn. how would you judge your level of
nelpful to you In securing employment. confidence in carrying out the responsidilities of
fa. [ollege of Education faculty member teaching this year?
4t. Jepartment or program chatirperson 8. extremely confident
3¢. Educational Persermel Placessnt Office b. somewhat confident
# 8, percondl inttiative ¢. somewhay Iscking in confydence
Ke. otter {spectfy) 1 4. extrerwly lacking in confidence
1. wpw 31d you ebtain your first teaching position? 43. Do we have your permission ¢~ contact your immmdiate
§ 2. found a job in the district 1n which I student taught supervisor to obtain general {nTormstion?
2.5, began as & substitute and was later hired 81 a fa. yos
regular teacher b. mo
3. personal contact {friends, relatives) 1f yes, please identify your supervisor by name and
4 3. Placemant Office or pther unfversity assistance give the appropriste address.
se. other (specify)

(srcte tne category that best describes your current tsaghing
sttuation,

11, Locatéon.

! a, urban
’;n. suburban PROFESSIONAL INTERACTIONS IN THE SCMOOL SETTING
¢, rursl
44. Describe the sssistance you receive with discipline
4. Teprcal studeant motivation: prodlems.
3 . nion 7a. assistance svailable and effective
A 5. avergge &b, assistance availabdle, but fneffective
' “ow &c. assistance available only in extreme circumstances
5&. no asststance avatladle
“lassroom gésc pline: e. sssistance svailadle, but request for sssistance i-
{ 1, np nrodlems viewwd as & wealpss on the part of the lesther
4 orcastonel prodlems 2 f. no asststance nesded
) mary problems $ 9. other {specify}
it Zagial mix &5, Supervision of extracurricular activities is,
I 4 ‘ess tram S° misorit, stucents [2lsck, Nispamic, etc.) t 8. completely voluntsry on my part
2 5 8 05 minortty students 2.0, expected by the school sawinistration
& -t LS50 mInortts STuoents S, raquired 0y the school admintstratien
4 < More than 50° micnrit, staoents ¢ 4. « condition of my employment with (he gistrigt

{CONTINUED ON NEXT PALE)




APPENDIX A {Continued) 72

PROFESSIONAL INTERACTIONS [N THE SCHOOL SEYTING {Continued) 0. Mhich of the following methods 43 most meaningful
to you In evaluating ypur tesching gf fecttvpness?
35, Are you currently supervising extracurricular $ 3. student test scores froo standardized ang
activitins? ! teacher-made tests
ja, yes 32b. colleagues’ feedback
ad. mo 9¢. studenis’ feeddack
- d. student tmprovement
47. T If you amwured “yss” to question 38, are you paid e, forma) performance evalustion
for this responsibility? f. self evaluation
fa. yos ? 9. oxher (apacify)
ib. ™
‘ 51. Which qiof these peopis Nas been most heinfu! to
A, shigh of the following had the primiry your professional development?
resoonsTDt1ity for svaluating your teaching? Ia. adwinistrator
1 &, teaching collsagues . teaching collesgue
35, department hasd 3c. department head or currfzulim specisltst
#c. students $d. counsalor
¢ 9. curriculum specialist ge. other (woectfy) — -
56. principst/edministrator ,
e f. other (spectfy) 52. During your first yesr of teaching, which gne of

these peopla provided support and encoursgement’

49. Now many tmes TMS yesr has this person obuerved {a. administrator or fastructiona! coordipator
and evaluated your teaching? 2b. coumelor
ta. 0 tisws 3c. 2 fatlow tescher
5. 1 tiee : d. & relative or friend
3z, 2-3 times e. no one avatlsdble
¢ d. &8 times 6f. other (specify)
e, more than § times
TERCHING PERSPECTIVE

.41ng the éant*nuuﬂ sescrided below for items 53-55, circle the numdar which dest denotes your gereral position 3n

regars to the three teaching beliefs 1isted pelow which could serve to guide your decisfons snd sctions in the classroom.
1 B 3 a

“trongly agree A repressnts sy esphasis but B reprusents xy erphasis hut Strongly agree

with A position inclwies some position includes some with 8
olevents of Position B slesnts of Pesition A -
Posttion A Poaitton 8

1 2 304

53, Sg%ng
tudents are dependent on the tesche~ for
direction; they work snd Tearn dest when they
are required to complate spectficelly delinsated
learning assignments. =

. 54. Lesarnd
Yhe most Isportant learming outcomes are the
predetermingd cognitive Anowledge outcomes
related to the particular subfect(s) deing taught.

&5, ktﬂrﬁg

thods for cerrving out instructions should be
satermined s Aovance and should provide spect fic
girgctions for how each lssrning activity and
assignment is to de performed.

PLEASE CHMECK THE RCCURACY OF YOUR AODRESS AND RETURN THE QUESTIONNAIRE 1N THE ENCLOSED ENVELOPE.
{NG FROM TOU IN THE NEAR FUTUPE,

ASSISTANCE IN THIS EFFORT.

¥E ARE LOOKING FORMARD TO NEAR

121318

12 34

Students are (ndependent of the Seacher ang sre
cepadle of being self-girected; they work and
Tearn best when given the opportunity to set
tndividusl goals ang learning activittes.

The most trportant learning outcomes are the
emerging affective and process ovtiomes developed
through sctivities 1n and outstde the classroor.

Methods for carrying out tastructions thould
provide opportunities for students to make dec sions
adout and direct their own learning.

TRANK 0L SOR ¥OLR

This 1abe! will be detached before we analyze your responses. We attached your tabel only to avotd senging vou

snother questionnire,

#hat 1% your phone number? { }

If your address has changed, pieass correct.

.
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APPENDIX A Attachment

THE OHIO STATE UNIVERSITY
COLLEGE OF EDUCATION

UNDERGRADUATE PROGRAM AREAS
{Question 12)

Agriculture Education

.~ Art Education

Biological Science Education
Broadcast Communications Education
Business Education

Dance Education

Dental Hygiene Education
Distributive Education (Voc-Tech)
Earth Science Education
Elementary Education
Elementary-Special Education
English Education

English Communications Education
Exceptional Children Education
Foreign Language Education
Health Education

Home Economics Education
Industrial Technology Education
Interscholastic Sports Education
Journalism Education

Mathematics Education

Media Education

Music Education

Physical Education

Physical Sciences Education
Recreation Education

Science Education

Social Studies Education
Speech-Theatre Education

Trade and Industrial Education

73



APPENDIX 1B

The Ohio State University Dffice of the Dean
Faollow-utp Project

080-A Ramseyer Hail
29 West Woodruft Avenue
- Columbus, Ohio 44210

74

March 14, 1983

Dear Graduate:

We need your assistance! It won't take long and 1t will help us plan
for the future. The College of Education is attempting to collect information
regarding the status of its graduates. The enclosed questionnaire contains
questions that address your current job situation and your educational courses
and experiences. Your response to the questionnaire will enable the college
to ascertain how and what its former students are currently doing. In addition,
this information will assist us in modifying our current programs (O better
prepare students for their professional careers.

We would appreciate you taking time from your busy schedule to complete
the enclosed questionnaire before April 11, 1983. A postage paid return
envelope has been provided for your convenience. :

vour individual responses will remain strictly confidential. Thank you
for your interest and cooperation.

Sincerely,
: s’ Qm,&g \} T
. " - wAa”
LA)Lijﬂ“A-é; Ln ANUA
William E. Loadman, Ph.D. Russell J. Spi11maﬁ<\fh.0.
Coordinator, Measurement and Acting Dean
Evaluation Services N College of Education



ALV A LD

The Ohlo State University Otfice of the Deen
w College of Education
1945 North High Street

Columbus, Ohic 43210-1172
»hone 614 422-5790

75

June 1, 1933

Dear Graduate:

We are still in need of your assistance! As mentioned in our
initial correspondence we are attempting to collect information
regarding the status of the College of Educat.on's masters and docteral
graduates. Your response to the enclosed questionnaire will enable the
college to ascertain how and what its graduates are currently doing.

In addition, with this information we will be able to modify cur current
programs to better prepare our graduates.

We are aware of how busy your schedule is and we would appreciate
you taking a few extra moments .to complete our questionnaire. A
postage paid envelope has been enclosed for your convenience. Please
return the questionnaire by June 20, 1983.

Your individual responses will remain strictly confidential. Thank
you for your time, interest and cooperation.

Sincerely, ‘Fﬁ:f
P - )
(v dangu 3.k i &M} A /6@2,. A

William E. Loadman, Ph.D. Robert A. Burnham
Coordinator, Measurement Dean
and Evaluation Services

P.S. If you have already completed a copy o¢ the questionnaire, please
disregard this letter.
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Significant ANOVAS for Sample Year Profiles
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APPENDIX 1T
SEX BY YEAR
SDURCE V.7, g.35. F
Between Groups 2 2.9225 7. 480
, thin Groups 856 167.2141
TOTAL 858 170 1366
p = 006
SUMMARY STATISTICS
522P _ Y % MEAN. * STANDARD DEVIATION
}
1978 - 1979 i 135 ‘ 1| 532
1979 - 1980 : 14 i 1.28 ; 451
1980 - 1981 i 610 1.22 .418
¥
TOTAL l 859 1.26 . 445
!
| ;
| x
t 4
{
z
| |
|
; : f
: | |
: : |
s & |
- 86
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APPENDIX __2C

SoRce FuULL TINE QR PART TIME ENPLQUENT BX YERR

Between Groups 2 5.8707 15.702
Within Groups 8 145.997°
AL 783 151, 8680

p = .0000

SUMMARY STATISTICS

GROUP N i MEAK S™ANCARD DEVIATION
z T
3 { b
1978 - 1979 § 120 ; 1.91 ; .2898
1979 - 1980 | 103 § .83 ! .3816
t
1980 - 1981 1 561 3 1.68 t . 4651
TOTAL 784 1.74 .4324

o et ot Ao 00

v s ooty i o~ Sy s T R

s o e 8t




APPENDIX _3C
T : : Y Y
. s ¥ e vod e m F
Setween Groups 2 20.1155 6.675
Within Groups 781 1176.7530
ToTAL ' 783 1196. 8685
p= .0013
SUMMARY STATISTICS
GROUP _ MEAR STANDARD DEVIATION
! |
1978 - 1979 120 PP ‘ 1.0344
1980 - 1981 | 102 | 3.8 ! 1.1882
1981 - 1982 ' 562 3.73 | 1.2714
TOTAL 784 3.82 - 1.2364
P

o b e
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APPENDIX D

Significant ANOVAS For Teaching Subgroup
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APPENDIX 1D
Teaching Subgroup 1978-1979
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APPENDIX __ 1.1D

TEACHING LEVEL BY PROGRAM AREA

SOURCE — D.F. z.5. T
Between Groups 13 27.5440 7.869
Within Groups 40 10.7708

TOTAL 53 38 3148

p = 0.0000

SUMMARY STATISTICS

GROUP N _ MEAN STENDERD DEVIATION
l ?
GRPOY ] 3,00 0.0
GRPOS 3 o 3.00 .704
GRP10 16 1.69 - 0.0
GRP11 . 2 1.00 | 0.0
GRP12 3 3.00 : 0.0
GRP14 ; ] 1.00 j
GRP17 5 3.00 | 0.0
] GRP18 2 3.00 0.0
GRP21 2 3,00 0.0
GRP23 3 1.67 .578
GRP24& 3 1.67 1.155
GRP27 6 3.00 0.0
GRP28 6 3.00 0.0
GRP30 1 3.00 |
TOTAL 54 2.35 . 850
!
| ; '
|
i

b e oot e orm W ow st o
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APPENDIX _ 1.2D

Between Groups 13 5.29% 2.0683
Within Groups 40 7.9042

JCTAL 53 13.2037

p = .0399

SUMMARY STATISTICS

£Roup A MEAN i STANDARD DEVIATION
i -

GRPO1 1 i 2.00 ,
GRPOS 3 1.33 577
GRP1D 16 1.69 479
GRP11 : 2 1.50 .707
GRP12 3 1.66 577
GRP14 1 1.00
GRP17 5 1.20 .447
GRP18 2 1.50 . 707
GRP27 2 1.00
GRP23 3 1.00
GRP24 3 1.00
GRP27 6 1.00
GRP28 6 1.66 .516
GRP30 1 2.00

TOTAL (¥ 1.43 .499

. ——

32
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APPENDIX _1.3p _ e

Between Groups 13 33. 3606 2.975
wWithin Groups k1.3 . 30. 1905
TOTAL . 48 . §3.5410

p = .005% .

SUMMARY STATISTICS

_GROUP A MEAN STANDARD DEVIATION
GRPO1 1 5.00
GRPOS 3 1.66 5.7
GRP10 14 1.7 .469
GRP11 2 2.00 0.0
GRP12 2 2.00 0.0
GRP14 ) 5.0C
GRP17 5 3.00 1.871
GRP18 2 2.00 1.414
GRP21 2 2.00 0.0
GRP23 2 1.50 .707
GRP24 2 2.00 0.0
GRP27 - 6 2.66 1.211
GRP28 6 2.16 .753
GRP30 | .5.00

TOTAL 49 2.26 { 1.150

i

= et A oan i e T S e ™ e et

e
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SOURCE L FeS— A F
Bev;‘.ween Groups 1 1.1544 5.011
Wi thin Groups 50 11.5187
JOTAL 51 12.673)
p = .0297
SUMMARY STATISTICS
GROUP } " MEAN STANDARD OEVIATION
FEMALES R 1.9 .3%0
MALES 20 1.60 .598
TOTAL 52 1.79 .498
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APPENDIX _ 1 5p

R

86

TEACHING EFFECTIVENESS BY SEX
! S-Soﬂ

» - F

Batween Groups | 2.0356 9.248

Within Groups 52 11.4459

TOTAL 83 13,4818

p = .0037
SUMMARY STATISTICS
M MEAN STANDARD DEVIATION

FEMALES 33 3.64 .488
MALES 21 3.24 .436

TOTAL 54 3.48 504

. ot o A e

e
4
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" APPENDIX _ 1.6n
SHZE OF SCHO0L BY TEAGHING LEVEI
BURCE. T < 5.5, T
Between Groups 2 5.6065 5.483
Within Groups 50 . 25.5632
TOTAL _52 31.1897
p = ,00%
SUMMARY STATISTICS
GROUP N __ MEAN STANDARD DEVIATION
ELEMENIARY 13 1.15 .376
JUNIOR HIGH 9 1.66 .500
SENIOR HIGH 31 1.94 .B54
TOTAL 53 1.69 774
|
! ! '

P
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APPENDIX 2D
Teaching Subgroup 1580-198]
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APPENDIX 2.1D

SIZE OF SCHOOL BY PROGRAM AREA

SOURCE. —D.T. —§.5. r
Between Groups 16 12.58%6 2.484
wWithin Groups 20 6.3333

-0TAL 36 18.9189

p = .028}

SUMMARY STATISTICS

GROUP N k MEAN STANDARD DEVIATION
GRPO1 i 1 1,00
GRPO3 1 2.00
GRPOS I 2 3.00 0.0
GRPO8 i 1 3.00
GRPIO | 12 1.33 . 8392
GRP11 1 2 l 1.00 0.0
GRP12 : 2 2.00 1.414
GRP15 ) 2 1.50 . 707
GRP16 ! 1 2.00
GRP17 1 3 1.33 577
GRP18 1 1.00
GRP21 ! 2 2.00 0.0
GRP23 ; 2 2.50 .707
GRP24 | 1 1.00 \
GRPZ? \ 1 2.00
GRPZ8 : l 1.00
GRP30 E 2 1.00 , 0.0

H

ea o ey ot B At o
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APPENDIX 2 2p

TEACHING LEVEL BY pgq;s_geu AREA
SOURCE 0.T. .S, F

Between Groups 16

24.0203 3.639
“ithin Groups 20 8.2500
TOTAL k3 32.2703
p = .0037
N SUMMARY STATISTICS
GROLP MEAN _ STANDARD DEVIATION
v —& j
GRPO1 i 1 1 3.00
GRPO3 | ] ! 3.00 !
GRPOS | 2 ? 3.00 | 0.0
GRPO8 | 1 3.00 :
GRP10 ! 12 1.25 X .452
GRPT1 | 2 i 2.00 ! 1.474
GRP12 . 2 : 4,00 : 0.0
GRP15 ; 2 ; 2.00 ! 1.414
GRP16 i 1 g 3.00 ;
GRPY7 ' 3 | 3.00 ; 0.0
GRP18 ] 3,00 z
GRP21 2 3.00 :
GRP23 2 2.00 | 0.0
GRP24 1 1.00 ; 1.414
GRP27 1 3.00 ;
GRP28 1 3.00 |
GRP3D 2 3.00 |
TOTAL 2.22 947

)
b )

PRSI S S st
o - e v e a o A btk e S




APPENDIX _2.3D

EXPECTATIONS FOR SUPERVISING EXTRACURRICULAR ACTIVITIES BY PROGRAM AREA

SOURCE —D.F. — 5.5
Between Groups 6 12.901§ 2410
dithin Groups 19 6.8485
TOTAL 35 20.7500
p = .0347
SUMMARY STATISTICS
__GROUP N _MEAR STANDARD DEVIATION
GRPO? 1 3.00
GRPO 3 1 2.00
GRPOS 2 1.50 .707
GRPOS 1 2.00
GRP10 n 1.27 .647
GRPT , 2 1.00 0.0
GRP 12 ; 2 1.50 .707
GRP15 ; 2 T 50 .707
GRP16 ’ 1 2.00
GRP17 3 1.33 577
GRP18 1 4.00
GRP21 2 2.00 0.0
GRP23 2 2.50 .707
GRP24 1 1.00
GRP27 ! ) 2.00
GRP28 ; 1 1.00
GRP 30 | 2 1.00 0.0
TOTAL | 36 1.58 .770
{
i |
| !
| i
1 t
| !
* z
§
t %
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APPENDIX  2-4D
s

SOURCE u.wu’r?. LS. F

Between Groups 1 2.162% 4.517

within Groups 35 16.7564

TOTAL 36 18,9189

p = .0407

SU¥AARY STATISTICS

FEMALE 24 1.42 .654
MALES 13 1.92 . 759

TOTAL 37 1.59 .725

ot v o S ——
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APPENDIX _ 2,50

SOURTE— —JRAQUNG LENEL BY 5K T

Between Groups 1 © 6.1292 8.206
Within Groups 35 26.1410
TOTAL 36 32,2701

p = .0070

SUMMARY STATISTICS

GROUP X MEAN STANDARD DEVIATION
FEMALE 24 1.92 974
MALE 13 2.77 .599

TOTAL 37 2.2 947

. et e e b A e o o e otie e
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APPENDIX _2 san

} TEACHING EFFECTIVENESS BY SEX
‘ SOURCE 1.T. _STj : T
Between Groups 1 1.8719 7
within Groups 35 9,3173
TOTAL 36 11.1892
p = .0120

SUMMARY STATISTICS

GROWP_ M MEAN STANDARD DEVIATION
GRPO1 28 3.63 X 576
GRPO? 13 3.15 { 376

TOTAL 37 3.46 3 558

|
i
|
|
|
|

'
3
i
|
:
'
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APPENDIX _ 2. n

EXPECTATIONS FOR SUPERVISING EXTRA

Between Groups 1

4.9573 10.673
TOTAL 35 207500
p = .0025
SUMMARY STATISTICS
. GROUP N _MEAR STANDARD DEVIATION
Y rEmALEs 23 1,30 559
MALES 13 2.08 862

!

| |
| |
| ,
| |
| |
: 3
| |
! |
i %
: | ‘
; ;
3
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APPENDIX _2 80

SML%?QWWTNU!F&

SOURCE ¥. S, F
Between Groups ] 2.1625 11.202
Within Gruups 35 6.7564

TOTAL ) 36 8.9189

p = .0020

SUMMARY STATISTICS

__GROUP N MEAN STANDARD DEVIATION
FEMALES 24 1.58 504
TOTAL 37 1.41 .498
| |
$
H
{
! i
?
1
| | ;
| i
! 1
§ ;
= ;
1 E}
: z ‘
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APPENDIX 3D
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APPENDIX _ 3.1D

»
5ITEiPEFSEHDQL_BlJﬂﬂxgugtJHHBk
SOURCE LT .S. T
Between Groups 17 19,3014 2.116
Within Groups 149 79.9319
TOTAL 186 99,2331
p = .0089
SUMMARY STATISTICS
_ GROUP. " - SEAN. STANDARD DEVIATION
GRPOY 1 1.73 1.104
GRPO2 1 3.00
GRPOS 2 1.50 .707
GRPOS 2 1.00 0.0
GRP10 ‘ 70 1.41 i .625
GRP11 3 1.75 ' ,500
GRP12 9 2.33 | 1.000
GRP13 1 2.00 I
GRP14 9 1.44 | 727
GRP15 5 2.00 : .707
GRP16 1 1.00 |
GRP17 7 2.00 : 817
GRP18 } 7 2.00 L 1.000
GRP2) 3 2.67 577
GRP23 ] 19 1.53 z 612
GRP24 9 1.44 k 727
GRP27 1 3 2.33 1577
GRP28 ; 4 1.50 | 1.000
TOTAL 1 4 1.62 : 773
\ i :
z % i
| ] :
i i :
t ‘% '
1 3 ‘
‘ ;
i i
' i
! g X
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APPENDIX _ 3.2D

TEACHING LEVEL BY PROGRAM AREA

SOURCE O 5.5 :
Zetween Groups 17 53.3392 6.450
within Groups 153 73.4536
“OTAL 168 126.7928

p = 0.0000

SUMMARY STATISTICS

STANDARD DEVIATION °

GRPO1
GRPO2
GRPO5
GRPOS
GRP10
GRP11
GRP12
GRP13
GRP14
GRP1S
GRP16
GRP17
GRP18
GRP21
GRP23
GRP24
uRP27
GRP28

:
:

s e et et A st e o]
—)

o
Lo

>~

B tad O D ad g s T et D B £ PO P e eed

na

288588:-3%8883852888

TOTAL 169

™ O
0
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APPENDIX __ 3 13p

SATISFACTION WITH CURRENT EMP
TOUREE bF. 3.

Batween Groups 17 34,6243

2,219
Wwithin Groups 150 137.660}
p = .00%7

SUMMARY STATISTICS

STANDARD DEVIATION
GROUP N sy STAN
|
GRPO1 ) k 3.36 g 1.433
GRPOS 1 2 ‘ 3.50 2121
GRPOB | 2 3 300 | 1.414
s B R S -
GRP1z \ 9 | 4.87 : .500
kP14 9 ? 44 : 527
GRP15 : ; 400 : 1,549
GRP16 :
GkP17 7 3.29 | 756
] GRP18 7 4.57 ! 787
GRP2] 3 4.67 ; 577
6RP23 20 .80 | 1152
GRPZ4 : | .
GRP27 3 3.67 | 1.528
GRP28 2 } 2.75 i 500
TOTAL 168 | 4.29 i 1.016

e i om ot o s e o e S
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APPENDIX _3,40

' PERSPECTIVE ON STUDENTS BY PROG
SOURCE. - D.F. 5.

Between Groups 1} 17.3449 2.076
Within Groups 147 72.2303

TOTAL 164 89,5753

p = .D106

SUMMARY STATISTICS

GRQUP N MEAN __STANDARD DEVIATION
GRoC! { " 10 2.20 633
e o i
. 0.0
GRPO8 { 1 1.00
GRP10 1 69 2.32 795
A ! 4 2.00 817
GRP13 i 1 300
GRP14 9 2.33 .500
GRP16 | } 2.00
GRPY7 * 7 257 +87
s | 3 .33 577
GRP23 ! 20 1.85 671
GRe2s | : 1150 H
TOTAL ; 165 2.12 739
: !
' ;
f !
: !
! i
t i
f |
! i
; | !
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appeNpIx  3.50

Between Groups

17 25.2819 3.009
Within Broups  °  y4g 73.1515
TOTAL 165 ' 98,4333
p = .0002
SUMMARY STATISTICS
GROUP X ‘ MEAN STANDARD DEVIATION
GRPO1 1 | 2.18 ‘ .405
GRPOZ | | 3,00
GRPOS 2 | 3.00 0.0
GRPOB8 1 1 1.00
GRP10 69 2.684 | 787
GRP11 3 2.00 ! 0.0
GRP12 , 9 , 2.22 -441
GRP13 1 .00
GRP14 9 2.33 .866
GRP15 6 1.83 z .983
GRP16 1 2.00
GRP17 7 2.7 .756
GRP18 7 2.43 .787
GRP21 3 2.00 0.0
GRP23 , 20 1.75 .550
GRP24 z 8 2.13 ,991
GRPZ7 : 3 1.33 .577
GRPZ8 : 4 1.75 .500
i
TOTAL ‘ 166 2.33 772

“
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APPENDIX 3.8D

Between Groups 17 | 11.9543 361
within Groups 147 28.6275
%
TOTAL 1£4 40,5818
p = .0000

SUMMARY STATISTICS

GROUP. M MEAN STANDARD DEVIATION

GRPD) n 1.18 .404
GRPO2 1 1.00 —--
GRPO5 2 1.50 . 707
GRPOS 2 7.00 .000
GRP10 68 1.72 . 452
GRP11 8 1.50 577
GRP12 9 1.22 441
GRP13 1 1.00 -
GRP14 9 1.5¢ .527
GRP15 6 1.33 .516
GRP16 1 1.00 -
GRP17 6 1.33 .516
GRP18 7 1.00 .000
GRP21 2 1.50 .707
GRP23 ‘ 20 1.15 . 366
GRP24 | 9 1.22 .481
GRP27 3 1.00 .00
GRP28 ( 4 1.25 .500

I
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APPENDIX _3.7D

RATING OFmﬂm_emanE%m&mer

Between Groups 17 94.0243 2.878
Within Groups 150 288. 2550

TOTAL - 157 382,2793

p = ,0003

SUMMARY STATISTICS

__GROUP N MEAN STANDARD DEVIATI N
GRPO1 N 1.64 1.433
GRPO2 1 5.00
GRPOS 2 4.50 .707
GRPOB ? 1.50 .707
GRP10 69 2.61 1.437
GRPT1 4 2.75 1.258
GRP12 9 3.49 1.054
GRP13 ) 3.00 |
GRP14 9 3.11 1.764
GRP15 6 3,50 1.378
GRP16 1 5.00
GRP17 7 3.57 1.813
GRP18 7 3.00 1.291
GRP21 3 3,33 2,082
GRP23 20 4.20 .768
GRPZ4 9 3.33 1.414
GRP27 3 3.67 .577
GRPZ8 4 i 4.00 ‘ 2.00
TOTAL 168 3,065 % 1.513
i
{
’z
| |
; :
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APPENDIX _3.8D

MOTIVATION OF PRESENT STUDENTS BY SEX

SOORCE b.T. el TN
Between Groups 1 4.3687 9.470
- Within Groups = 166 76.5770
TOTAL 167 80.9456
p = .0024

SUMMARY STATISTICS

_GROUP M MEAN STANDARD DEVIATION
FEMALE 121 2.08 726
MALE a7 1.72 540

TOTAL 168 1.98 697
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APPENDIX _ 3.9

TOURCE %.Q.JE :icu.m_n!_g.isl. . F
Between Groups 1 13.7460 20.276
Within Groups 166 112.5387
TOTAL 167 126, 2847
p = .0000

SUMMARY STATISTICS

__GROUP N _MEAK STANDARD DEVIATION
FEMALE 127 2.1 .920
MALE 47 2.74 .488

TOTAL 168 2.29 .870
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APPENDIX 3.10D
TM&.‘LEEMM%Q—SE!
SOURCE S -3 L3
Setween Groups 1 1.2805 4.881
within Groups 166 43,5525
TOTAL 167 __A8.8329
p = .0285
SUMMARY STATISTICS
FEMALE 118 2.75 1.480 -
MALE 45 3.22 1.506
TOTAL 163 2.88 1.498

116
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APPENDIX _3.11D
Between Groups 1 7.6291% 15.318
L Within Groups 162 80.6813
TOTAL 163 88 3104
p = .000}
SUMMARY STATISTICS

FEMALE 118 2.26 .733
MALE 46 1.78 .629
TOTAL 184 2.13 .736

A | 117
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APPENDIX __3.32D

PERSPECFIVE QN INSTRUCTIONA), METHODS RY SEX———

Between Groups 1 10.5288 20.17
Within Groups 163 85.0826
t p = ,0000

SUMMARY STATISTICS

x MEAN STANDARD DEVIATION
FEMALE 118 2.47 .770
MALE ‘ . ~ A7 1.9 .584
TOTAL 164 2.32 . 764
\
!
|
|
| .




110

-

APPENDIX _ 3,13D

SUPERVISION OF EXTRACURRICULAR ACTI

Between Groups B

3.3726 14, 760
Within Groups 162 37.0172
TOTAL ., 163 40. 3898
p #0002
SUMMARY STATISTICS
___GROUP ) N -~ MEAN __STANDARD DEVIATION

FEMALE 117 ) 1.53 501
MALE 3 47 1.21 414

!
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APPENDIX _ 3.14n

RATING OF EOUCATION PLACEMENT OFF
SOURCE D.F. .S,

—
. —

Between Groups 1

12.5933 5.638
Within Groups 165 368. 5424
TOTAL 166 3B81.1355
p = .0187
SUMMARY STATISTICS
_ GROUP " MEAN STANDARD DEVIATION
FEMALE 120 2.90 1.514
MALE 47 3.5 1.443
TOTAL ! 167 3.07 1.515

e cm st + e - b—— - A % "t s
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APPENDIX _3 15D

MOTIVATION OF PRESENT

Between Groups 2 5. 6992 6.292
TOTAL - 166 79.9754
o = .0023
SUMMARY STATISTICS
GROUP " MEAN_ I STANDARD DEVIATION
ELEMENTARY ‘ 30 2,25 630
JUNIOR HIGH % 2.12 .591
SENIOR HIGH | 93 . 1.83 N7
TOTAL * 167 | 1.99 ' 694
{
P |
} ‘ )
- - “’
| |
é z
T | |
z t &
‘ ;
1 § |
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APPENDIX _3.16D

. SIZE OF SCHOOL BY TEACHING LEVEL
ull L] » »

113

SOURCE T
Between Groups 2 7.0538 6.252
Within Groups 162 91.3942
TOTAL 164 l 98. 4480
p = .0024
SUMMARY STATISTICS
SROUP " WEay ___ STANDARD DEVIATION
ELEMENTARY 40 | 1.35 .622
JUNIOR HIGH 34 1.47 .615
SENIOR HIGH 91 1.81 L
TOTAL 165 1.63 .775
M
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APPENDIX 3,170

TEACHING EFFECTIVENESS BY TEACHING LEVEL
— §.5.

SOUREE T
Between Groups 2 2.9609 5.846
Within Groups 164 41.5302
TOTAL 166 44.491"
p = .0035
SUMMARY STATISTICS
 GROWP_ " MEAN STANDARD DEVIATION
ELEMENTARY 40 3.65 .483
JUNIOR HIGH 34 3.32 .535
SENTOR HIGH 93 3,34 . 499
TOTAL ! 167 3.41 518

. b et e s



APPENDIX 318D

SATISFACTION WITH CURRENT EMPLOYMENT BY TEACHING LEVEL

- -

Between Groups 2 7.0972 3.514
Within Groups 163 164.5950
TOTAL 165 171.6923
p = .0320
SUMMARY STATISTICS
_ GROUP M MESN STANDARD DEVIATION
ELEMENTARY 39 4.59 .785
JUNIOR HIGH ; 34 4.4 .82
SENIOR HIGH 93 4.n 1.137
TOTAL 166 4.28 1.020

et e e o e et e o AR A B AT T g oA =
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APPENDIX _3,18D

PERSPECTIVE ON STUDENT CHARACTERISTICS BY TEACHING
SOORCE ~O.F. S5 ;

Between Groups 2 7.8154 8. 380
Within Groups 160 74.6136
TOTAL 162 - B2.4290
p = .0003
SUMMARY STATISTICS
ELEMENTARY 40 2.45 , 714
JUNIOR HIGH 34 2.15 .702
SENIOR HIGH 89 1.92 .661
TOTAL 163 2.09 713

e
N
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APPENDIX _ 3,200

PERSPECTIVE ON IMPORTANT LEARNING OUTCOMES BY TEACHING _L_E!EL
SOURCE 0.t. .S,

p———

Between Groups 2 6.47N 6.567
Within Groups 160 78.8087
TOTAL 162 85,3858

p= .0018

SUMMARY STATISTICS

ELEMENTARY 40 .18 .781
JUNIOR HIGH 34 2.59 .701
SENIOR HIGH 89 2.97 .665

TOTAL 163 2.94 . 7126

- b
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APPENDIX 3.210

PERSPECTIVE ON INSTRUCTIONAL METHODS BY TEACHING LEVEL

SQURCEE _B.F. 5.3 d
Between Groups 2 4.6386 4,238
Within Groups 161 88.117)
.
p—— 163 92.7557
p = 0161

SUMMARY STATISTICS

ELEMENTARY 40 2.60 .810
JURKIOR HIGH 34 2.24 699
SENIOR HIGH 90 2.20 .722

TOTAL 164 2.30 . 754
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APPENDIX _ 3 220

EXPECTATIONS ABOUT EW

Between Groups 2 5.9052 3.404
Within Growps 152 131.8362

TOTAL 154 137.7414

p= .0358

SUMMARY STATISTICS

GROUP N MEAN STANDARD DEVIAT
ELEMENTARY 36 1.28 513
JUNIOR HIGH 33 1.48 972
SENIOR HIGM 86 1.74 1.043

TOTAL 1585 1.58 .946
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APPENDIX _ 3 22n

!Exn&z;fum£sx1s1nu.ns_zanfﬁgmxzéuanunux§§§Es.nx.1:azuxnn_L£war_

Between Groups 2 12.3162 35.497
Within Groups 160 27.7574
ToTAL - .. 162 40.0736

p = .0000

SUMMARY STATISTICS

-ELEMENTARY 38 1.87 .347
JUNIOR HIGH 34 1.56 .504
SENIOR HIGH 91 1.21 .409

TOTAL 163 1.44 .497

v A st s
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Between Groups 2 - 24.4533 5.697
Within Groups 163 349.8169
TOTAL 165 374.2700 .
p = .004}
SUMMARY STATISTICS
GROUP n _ MEAN STAN VIAT
ELEMENTARY 39 2.38 1.388
JUNIOR HIGH 34 3.15 1.617
SENIOR HIGH 93 3.3 1.438
TOTAL 166 3.07 1.506

130
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APPENDIX 4D
Total Teaching Subgroup for All Sample Years
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APPENDIX _4.1D
SOUREE oF. 53
Between Groups 2 13.6886 7.609
Within Groups 247 222.1658
TOTAL 249 - 235 8848 -
p = .0006
SUMMARY STATISTICS
__GROUP ™ __ MEAN STANDARD DEVIATION
1978 - 1979 53 2.53 1.03
1980 - 1981 36 3.03 1.00
1981 - 1982 161 . N
TOTAL 250 2.97 .95
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APPENDIX _4.2D

LEVEL OF CONFIDENCE BY YEAR

SOURCE _U.F .. i
Between Groups 2 3.0906 4.97%
within Groups 256 79.4951

p= .0076

SUMMARY STATISTICS

_ GROUP N _ MEAN STANDARD DEVIATION
1978 - 1979 53 3.72 i; 495
1980 - 198} a7 3.59 § 550
1981 - 1982 169 3.45 § 576
;
TOTAL 259 i 3.52 ! 566
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APPENDIX E
Significant ANOVAS for Education Related Subgroup

134

Q.
ERIC

Full Tt Provided by ERIC.



APPENDIX\IE
Education Related Subgroup 1978-1979
(No Significant ANOVAS) .



o

ERIC

Aruitoxt provided by Eic:

APPENDIX 2E

Education_Related Subgroup 1980-1981
\ .

1
1

136

127



APPENDIX _2.1F

SOUGHT A TEACHING POSITION BY PROGRAM AREA

SOURCE. T.S F
Between Groups 7 2.8500 3. 800
Within Groups 7 . 7560
TOTAL 14 3.600
p = .0496
SUMMARY STATISTICS
 GROWP " MEIR } STANDARD DEVIATION
GRPO2 1 1.00 }
GRPO7 1 2.00 |
GRP10 5 1.00 é
GRP13 ! 1.00 §
GRP16 ) 2.00 ;
GRP23 1 1.00 |
GRP24 8 1.75 | 500
GRP30 1 2.00 |
TOTAL 15 . 1.40 507

e o o A b P————————
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snumunrmmmﬁ_msnng

m_ L] - L] [ ] F
Between Groups 1 1.8778 14.174
Within Groups R k 1.7222

TOTAL 1 3.6000

p = .0024

SUMMARY STATISTICS

 wap . MEAN STANDARD DEVIATION
FEMALE g Ry .333
MALE 6 1.83 408
H
|
TOTAL i 15 1.40 .507
| !
| |
i ? |
| i
? ; |
138




APPENDIX o2 3

REGRET NOTLEAM%%_SE!

SOURCE D.F. 5. i

Between Groups b] 2.5000 39.000

within Groups 13 .8333 b

TOTAL 14 3.3333 —

p = 0.0000

SUMMARY STATISTICS
1  MEAN STANDARD DEVIATION
FEMALE 9 1.00 0.0
MALE 6 1.83 .408
TOTAL 15 1.33 .488

[ ——
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APPENDIX 3t
Education Related Subgroup 1981-1982

140
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Between Groups 20 7.3827 1.955
Within Groups 165 33.6785
TOTAL 185 41.6612

p = .0118

SUMMARY STATISTICS

___GROUP N _ MEAN STANDARD DEVIATION
GRPOY 2 2.00 0.0
GRPOZ 6 1.00 0.0
GRPO3 3 1.33 577
GRPO5 4 1.75 | .500
GRPO7 2 2.00 0.0
GRPOS ] 2.00
GRP10 95 1.28 ,453
GRP1I 1 1.00
GRP12 12 1.33 .492
GRP14 6 1.50 .548
GRP15 1 2.00
GRP16 3 1.67 578
GRP17 4 1.25 .500
GRP18 2 1.00 0.0
GRP21 1 1.00
GRP23 4 1.2 .500
GRP24 y3| 1.38 .498
GRP25 4 1.75 .500
GRP27 1 1.00

. GRP28 10 1.10 .316
. GRP 30 3 2.00 0.0

TOTAL 186 1.34 , L4785

!

|

;

1 t

‘ j

, |

H

: Q 141




Between Groups 7 6.2167 3.864
Within Groups 84 7.9500
TOTAL 101 14.1667
p = .0000
SUMMARY STATISTICS
__GROUP N MEAN STANOARD DEVIATION
GRPO2 s 1.25 500
GRPO3 2 1.00 0.0
GRPD5 2 1.50 “707
GRPOT 1 2.00
GRPOB 1 2.00
GRP10 a5 1.07 252
GRP11 1 1.00
GRP12 7 1.00 0.0
GRP14 4 1.00 0.0
GRP16 3 1.67 577
GRP17 3 1.00 0.0
GRP18 1 1.00
GRP23 1 1.00
GRP24 15 1.20 .814
GRP26 3 2.00 0.0
GRP27 1 1.00
GRP28 6 1.67 408
GRP 30 1 1.00
TOTAL 102 117 .375
{
)
E
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APPEMDIX _ 3.3F

REGRET NOT TEACHING BY PROGRAM AREA ™

SOUREE “TF. A F
Between Groups 16 6.5708 2.479
Within Groups 76 12.5905 y
TOTAL 92 _19 1813

p = .0044

SUMMARY STATISTICS

__GROUP N __NEAN STANDARD DEVIATION
GRPOZ 4 1.25 .500
GRPOS 2 2.00 0.0
GRPO7 1 2.00
GRPOS 1 2.00
GRP10 & .09 300
GRP11 1 1.00
GRP12 6 1.17 .408
GRP14 4 1.75 500
GRP16 2 1.50 .07
GRP17 3 1.33 .577
GRP18 1 1.0
GRP23 1 1.00
GRP24 13 1.46 .518
GRP26 4 1.78 .500
GRP27 ] 1.00 :

GRP28 6 1.50 . .548

TOTAL 93 1.29 .456

;
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APPENDIX 3 4E

—

RATING OF EDUCATION PLACEMENT o;gxsgz_gv_mm_r

’ Between Groups 20 66.0532 1.991
Within Groups 165 273.6721
TOTAL 185 339. 7261
p = .0100

SUMMARY STATISTICS

GROUP N _ NEAN STANDARD OEVIATION
GRPO1 2 1.00 0.0
GRPO2 & 2.50 1.643
GRPQ3 3 1.73 1.000
GRPO5S 4 2.75 1.258
GPPO7 2 1.00 0.0
GRPOS 1 3.00
GRP10 96 2.30 1.291
GRP11 1 1.00
GRP12 12 2.83 1.642
GRP14 & 4.33 .817
- GRP1S 1 1.00
GRP16 3 1.67 1.154
GRP17 3 2.67 1.528
GRP18 2 2.00 0.0
§ GRP21 ] 4,00
GRP23 4 2.7% 1.709
GRP24 i 21 3.00 1.265
GRP26 | 4 1.00 0.0
GRP27 3 3.00
GRP28 10 2.30 1.059
GRP30 3 1.00 0.0
TOTAL 186 2.44 : 1.388
|
{ 3
; |
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APPENDIX _ 3.5

FULL TIME/PART TIME EMPLOYMENT BY SEX

TR 0.F. 5.5, F
Between Groups B 1.2200 5.582
Within Groups 183 40.0010 -

TOTAL 184 __41.2211

p s .0192

SUMMARY STATISTICS

__GROUP__ 8N __MEAN STANDARD OEVIATION
FEMALE 158 1.29 459
MALE 3 1.51 508
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APPENDIX _ 4 1E

FULL-TIME/PART-TIME Y Yy

SOUREE. 0.F. N3
Betwaen Groups ‘ 2 5.5483 12.562
Within Growps 2x 51.2337
TOTAL 234 56.7820

p = .0000

SUMMARY STATISTICS

P e ™ STANDARD DEVIATION
1978 - 1979 24 1.83 381
1980 - 1981 25 1.52 509
1981 - 1982 188 1.34 475
TOTAL t 235 1.41 493
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APPENDIX F
Significant ANOVAS for Noneducation-Related Subgroup
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APPENDIX 1F
Noneducation-Related Subgrqup 1978-1979

149
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Within Groups ) 19 2.0000
TOPAL 35 _8.3056
p = .0036

SUMMARY STATISTICS

STANDARD OEVIATION

:
i
:

GRPO1 577
GRPO2
GRPO3
GRPO7
GPPO8
GRP10
GRP12
GRP15
GRP16
GRP17
GRP18
GRP23
GRP24
GRP26
GRP27
GRP28
GRP29

» »
~j
o
~d

—wDooOo

o
~

»
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APPENDIX 3 2F

RATING OF EDUCATION PLACEMENT OFFICE BY PROGRAM AREA
u.l » - -

SOURCE _

Setween Groups 17 » 38,5965 2.500

Within Groups 20 18.1667

TOTAL 37 §6. 7632

p = .0261

SUMMARY STATISTICS

] e NEAN STANDARD DEVIATION
GRPOY 4 3.75 .957
GRPO2 1 1.00
GRPO3 2 3.0G 1.414
GRPOS T 4.00
GRPO7 2 1.00 0.0
GRPO8 3 1.66 154
GRP10 | 3 1.50 1,000
GRP12 2 2.50 1, 2.121
GRP15 2 1.00 { 0.0
GRP16 2 1.00 | 0.0
GRP17 1 1.00 !
GRP1B 2 3.00 | 0.0
GRP23 2 .00 1 0-9
GRP24 8 2.25 ! .957
GRPZ6 2 2.25 | 707
GRP27 T 3.00
GRP28 ; 2 1.00 g 0.0
GRP29 z 1 2.00 |

TOTAL 38 | 2.08 | 1239
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APPENDIX 2F
Noneducation-Related Subgroup 1980-1981
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APPENDIX 2 1F

_RATING OF ED
SOURCE_
Between Groups 15 31.679 2.720
Within Groups 2 17.0833
TOTAL 37 48.7632
p =~ .0163
SUMMARY STATISTICS
; MEAN STANDARD DEVIATION
GRPO? 2. 1.00 6.0
sReo) ; 3.00 1.414
GRPO7 5 1.00 0.0 ‘
GRP10 6 3.17 408
GRP12 ) 1.00
GRP13 2 2.50 707
GRP15 ] 1.00
GRP16 3 1.00 ' 0.0
GRP2) | 1.00
GRPZ3 2 2.00 1.414
GRP24 4 2.75 1.500
GRP27 1 1.00
GRP29 ! 1.00
ORPo ; . 1.00
|
TOTAL 38 1.92 | 1148
3
3
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APPENDIX _2 2f

USEFULNESS OF ED BY SEX
SOURCE A =2

Between Groups ]

. 2.1817 5.749
Within Groups 37 13.8483
TOTAL 38 | 15.9999
p = .0217
SUMMARY STATISTICS
. MEAN STANDARD DEVIATION
FEMALE 29 1.86 639
MALE | 10 2.40 18
!
TOTAL |
|

154
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APPENDIX 2 13f

G POSITION BY SEX

Between Groups 1 1.2051 5.283
Within Groups » 7.9841
TOTAL 36 9.1892

p = .0276

SUMMARY STATISTICS

___GROUP N MEAR STANDARD DEVIATION
FEMALE 28 1.36 .488
MALE 9 1.77 .441
TOTAL 37 1.46 .50%
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APPENDIX 3F
Noneducation-Related Subgroup 1981-1982
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appEnpix  3.7F

18 55.2477 2.027
Within Groups 159 240.7744
TOTAL 177 296.0220
p = .01 &
SUMMARY STATISTICS
GROUP ™ N STANDARD DEVIATION
GRPO1 6 3.67 1.033
GRPO2 10 3.50 972
GRPO5 8 3.75 1.488
GRPO7 25 3.3 1757
GRP10 a0 3.03 1,481
GRP11 1 5.00
GRP12 n 3.45 1.128
GRP13 1 2.00
§ GRP14 3 3.67 577
GRP15 2 3.00 0.0
GRP16 8 3.13 1,356
GRP17 1 3.45 1.293
GRP18 2 5.00 0.0
GRP23 10 3.40 1.578
GRP24 13 3.62 1,193
GRP26 15 4.33 1976
GRP27 1 5.00
GRP28 10 3.10 1.526
GRP30 1 2.00 i
t
TOTAL 178 3.62 1.293
!
a
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APPENDIX _3.2F

USEFULNESS OF EDUCATIONAL PREPARATION BY PROGRAM AREA

SOURCE__ D.T. S.5. F
Between Groups 18 20.2046 2.213
Within Groups . 159 80.6549

TOTAL 122 100. 8598

p = .0048

SUMMARY STATISTICS -

" GROUP " MEAN. STANDARD DEVIATION
GRPOY 7 2.00 .817
GRPO2 10 2.00 667
GRPOS 8 2,13 .641
GRPO7 25 2.56 .507
GRP10 9 1.62 .748
GRP1 1 2.00
GRP12 1 1.73 647
GRP13 ] 1.00
GRP14 3 2.00 1.000
GRP1S 2 2.00 —1.414
GRP16 8 1.75 .707
GRP17 1 2.27 647
GRP18 2 1.50 .707
GRP23 10 1.70 .675
GRF24 13 .85 .689
GRP26 15 2.33 817
GRP2? 1 2.00
6RP28 10 1.90 876
GRP30 1 2.00

TOTAL 178 1.97 755

o ot - s S e s it b
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APPENDIX _ 3. af

_SQUGHT A T ING POSITION BY PROGRAM AREA

Between Groups 18 13.2020 3.788
Within Grouwps 152 : 29.4297

TOTAL 170 42.6316

p = .0000

SUMMARY STATISTICS

GROWP N _MFAN STANDARD DEVIATION
GRPO1 7 1.57 “ .635
GRPD2 9 1.67 .500
GRPDS 8 1.63 518
GRPO7 25 1.92 277
GRP10 39 1.26 842
GRP 1 2.00
GRP12 1 1.36 .505
GRP13 1 1.00
GRP14 3 1.00 0.0
GRP15 2 1.50 .707
GRP16 8 1.38 518
GRP17 9 1.33 .500
GRP18 2 1.00 0.0
GRPZ3 10 1.70 .483
GRP24 13 1.23 .439
GRP26 n 1.82 .405
GRP27 1 1.00
GRP28 10 1.20 822
GRP30 1 1.00
TOTAL m 1.47 .501
b
i
)
| z z
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APPENDIX 3 g

: REGRET NOT TEACHING BY P A
SOUREE B.F_ 8 F

Between Groups 18 16.0439 5.221
within Groups ‘44 24.5818
TOTAL 162 40.6257

p = .0000

SUMMARY STATISTICS

M MEAN STANDARD DEVIATION
GRPD} 7 1.86 .378
GRPO? 8 1.25 .463
GRPO7 24 1.92 -282
GRP10 39 1.35 -486
GRPY! 1 2.00
GRP12 n 1.36 -505
GRP13 ) 1.00
GRP14 3 1.33 577
GRP16 5 1.60 -548
GRP17 9 1.4 .527
GRP18 2 2.00 0.0
GRP23 10 1.80 422
GRP28 13 1.23 -389
GRP26 9 2.00 0.0
GRP27 1 1.00
GRP28 9 1.00 0.0
GRP30 1 1.00
TOTAL 163 1.53 501
|
L
|
; 160
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Setween Groups 18 82.2009 2.905

Within Groups 160 251.5081
TOTAL 1ZR. 13312080
p = .0002 -

SUMMARY STATISTICS

GROWP _ MEAN STANDARD DEVIATION
GRPO1 1.7 1.254
GRPO2 2.10 1.663
GRPOS 2.63 1.768
GRPO7 i 1.20 .707
GRP10 40 2.80 1.181
GRP1) 1 3,00
GRP12 n 2.64 1.433
GRP13 1 1.00 |
GRP14 ! 4,33 .577
GRP15 2 2.50 2.121
GRP16 8 1.25 1.500
GRP17 n 2.18 .982
GRP18 . 2 2.50 707
GRP23 10 2.50 1.650
GRP24 13 3.08 1.553
GRP26 15 2.13 1. 356
GRP27 1 3.00
GRP28 10 2.40 1,174
GRP30 1 1.00 3

‘z
TOTAL 179 2.30 g 1.370
’ t
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APPENDIX 4F
Total Noneducation-related Subgroup for All Sample Years

162
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| REGRET NOT TEACHING BY YEAR
)1 (4 T TS F
Between Groups 2 1.9323 3.854
Within Groups 232 58,1519
TOTAL 234 £50.0842
p = .0226
SUMMARY STATISTICS
7
__ GROUP ™ _NMEAN { SYANDARD DEVIATION
197 - 1979 34 1.76 .496
1980 - 1981 35 1.45 .508
1981 - 1982 166 1.53 506
;
!
| |
| :
‘ E
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APPENDIX _g 2¢

'SATISFACTION WITH CURRENT EMPLOYMENT
SOURCE O.F. 5.§. F

Between GPOUPS 2 20.4539

6.32
Vi
Within Groups 234 378.4102
b
TOTAL 236 _,398.8641
p = .0027
SUMMARY STATISTICS
GROWP —N MM ‘STANnARD DEVIATION
1978 - 1979 24 4.33 1.08
1980 - 1981 | 24 3.41 1.2
1981 - 1982 1 189 3.3 1.30
TOTAL X/ 3.46 1.27

[
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APPENDIX G
Significant ANOVAS by Employment Subgroup (A1l Sample Years)
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APPENDIX 16

Significant ANOVAS by Employment Subgroup Total Sample
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APPENDIX _ 1.1G

Between Groups

2 38.0024 132.220
TOTAL 754 146.0713
p = 0000
SUMMARY STATISTICS
GROUP N MEAN STANDARD DEVIATION
Teaching 260 1.93 .254
Education Related 235 1.41 .483
Noneducation-related ' 260 1.84 | .365
{

TOTAL

755 1.74 ! .440
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APPENDIX _ 1 2a

SATISFACTION WITH CURRENT EMP oup

Between Groups 2 92.1313 32.514
Within Groups 752 1065.4167
TOTAL 754 1157.5479

p = .0000

SUMMARY STATISTICS

GROUP N MEAR STANDARD DEVIATION
Teaching 259 4,29 975
Education Related 237 3.46 1.300
Noneducation-related | 259 3.6% 1.278

TOTAL 755 3.82 1.239

s e e e e+ &S e
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APPENDIX __ 1,38

Between Groups 2

45,7842 60.327
Within Groups 751 284.9814
TOTAL ) 753 330. 7654
p = .0000
SUMMARY STATISTICS
__GROUP " AN STANDARD DEVIATION

Teaching 260 2.56 .519
Education Related 23 2.44 .585
Noneducation-related 259 1.99 .723
TOTAL 754 2.33 .663

- e
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Between Groups

1 5.0555 22.8%
Within Groups 374 82.8150
TOTAL 375 87.8705
p = .0000
SUMMARY STATISTICS
___GROUP N MEAN . STANDARD DEVIATI
Education Related 128 1.2 409
Noneducation-related 248 1.46 .499
TOTAL 376 1.37 .484

170




162

APPENDIX _ 1.5G

_REGREY THEY NOT TEACHING BY EMPLOYM GROUPS

SOURCE T 3.

Between Groups 1 4.0752 16.635
TOTAL 351 . 89.8167
p = .0000
SUMMARY STATISTICS
__GROUP X MEAN STANDARD DEVIATION

Education Related ’ 117 1.33 .470
Noneducation-related 235 1.55 .507
TOTAL 352 1.4B .49%

I
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Between Groups 2 97.4512 - 25.289
within Groups 751 1446.9919
- /
TOTAL 753 1544.4431
p = .0000

SUMMARY STATISTICS

GROUP " _MEAN STANDARD DEVIATION
QP
Teaching 259 3.05 "1.462
Education Related 23% . 2.44 1.365
Noneducation-related 260 2.22 1.333
TOTAL 754 2.57 1.432
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APPENDIX 2G .
Signi "icant ANOVAS by Employment Subgroup 1978 - 1979

173
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APPENDIX _ 216

RATING OF THE EDU(ZATI(&_?G_F PLACEMENT OFFICE BY EMPLOYMENT SUBGROUP
5.9 . 3

b e oo

Between Groups 2 16.6156 4.525
Within Groups one 209.2981

TOTAL 116 225.9137

p = .0128

SUMMARY STATISTICS

GROUP N MEAN STANDARD DEVIATION

Teaching 54 2.98 1.339
Education Re)ated 24 2.54 1.532
Noneducation-related 39 2.13 1.260

TOTAL 117 2.61 1.396

e e m———
Ao e

- A —————n
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APPENDIX _ 2,26

USEFULNESS OF EDUCATIONAL PREPARATION BY EMPLOYMENT SUBGROUP

Between Groups 2 5.8634 8.302
Within Groups 114 40.2564

TOTAL 118 _46.1192

p = .0004

SUMMARY STATISTICS

__GRoup N _MEAN. STAMDARD DEVIATION
Teaching 54 2.61 .529
Education Related 24 ©2.42 .654
Noneducation-related 39 2.10 641

TOTAL 117 2.40 6317
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APPENDIX 36
Significant ANOVAS by Employment Subgroup 1980 ~ 1981

176
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Setween Groups 2 3.0704 12.835

Within Groups 98 11.7216

TOTAL _ 100 14,7920 _
g P* .0000

SUMMARY STATISTICS

_GROUP N MEAN STANDARD DEVIATION
Teaching 37 1.95 .229
Education Related 25 1.52 509
Noneducation-related 39 1.89 \.307

TOTAL 101 1.82 . 385
i
|
| ‘ 17%
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APPENDIX _ 3 25

Between Groups 2 13.8110 5.36%
Within Groups 97 125.1884

TOTAL /- 99 138,9995

p = .0062

SUMMARY STATISTICS

Teaching 37 4.35 .888
Education Related 24 . 3.42 1.212
Noneducation-related 33 .n 1.287

TOTAL 100 3.90 1.185
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APPENDIX 3 38

S OF EDUCAT PREPARATION BY EMPLOYMENT SUBGROLP
Betwesn Groups 2 8.9736 14.475
Within Groups 97 30.0554'

TOTAL 99 39,0400

p = .0000
SUMMARY STATISTICS
___GROWP N MEAN STAMDARD DEVIATION
Teaching 37 2.68 i 475
Education Related 24 : 2.46 ! .509
i
Neneducat? n-related 39 2.00 § .649
!
i
TOTAL 100 2.36 : 628
|
!
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APPENDIX 3,46

RATING OF THE EDUCAﬂgi PLACEMENT OFFICE BY EMPLOYMENT SWGRD}HP

. 5.9,
Between Groups 2 28.1321 8.359
Within Groups 98 164.9169
TOTAL 100 193.0490
. p s 0004

SUMMARY STATISTICS

_ GROUP N MEAN STANDARD JEVIATION
Teaching 37 1.43 .235
Education Related 25 1.32 .264
‘ Noneducation-reiated 39° 1.14 .183
TOTAL 101 1.39 * .138

. b At St
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APPENDIX 46
Significant ANOVAS by Employment Subgroup 1981 - 1982
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APPENDIX _ 4,16

FULL-TI!E/PART-TI%EFEWLGY!ENT 8Y EWP

LOYMENT SUBGROUPS

Between Groups

2 34,9381 115.346
within Groups 534 80.873€
| J
TOTAL 536 115.8116
p = 0000
SUMMARY STATISTICS
GROUP " MEAN STANDARD DEVIATION
Teaching 169 1.92 217
Education ‘elated § 186 1.34 .478
Neneducation-related E 182 1.82 . 382
i
TOTAL ¢ 537 1.69 . 465
i
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APPENDIX _4. 26

SATISFACTION WITH CURRENT EMPLOYMENT BY EMPLOYMENT SUBGROUPS
~ mr. . S5 — i

-

Between Groups 2

8C.9946 27.34)
Withtn Grows 535 792.4513
TOTAL - 837 873.4458
p = .0000.
SUMMARY STATISTICS
GROUP N ___MEAN STANDARD DEVIATION
Teaching 168 4.29 1.016
Education Related 189 3.35 1.303
Noneducation-related 181 3.6 1.293
TOTAL 538 3.73 1.275

e e e e i o b A e i . A e W S e S R e e
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APPENDIX _ga i

. SQUGHT A TEACHING POSITION 8Y
. m * - » L3

—ra——

Between Groups 1 6.1934 29.475
Within Groups 274 57.5738
TOTAL 275 63.7672

B p = .0000

SUMMARY STATISTICS

GROUP R MEAN STANDARD DEVIATION
Education Related 102 1.17 .378
Noneducation-related 174 1.48 .501

TOTAL 276 1.36 412

184
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APPENDIX _4.4G -

RESREY THEY ARE NOT TEACHING BY EMPLOYNENT SUBGROUPS

SUURE TF. oI 74

Between Groups 1 3.42}4”!"\“\\\\\14. B

within Sroups 257 60.5008

~
N T ¢
TOTAL 258 £3.93115
p = .0002
SUMMARY STATISTICS
Education Related 93 1.29 .456
Noneducation-related 166 1.83 .501
TOTAL 259 1.44 .498
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APPENDIX _ 4 86

RATING OF THE EDUCATION PLACEMENT OFFICE BY ENPLOYMENT SUBGROLP

Between Groups 2 57.4932 14.368
Within Groups 533 1066. 3643
TOTAL 535 1123.8572

p = .0000

SUMMARY STATISTICS

-

GROUP N _MEAN STANDARD DEVIATION
Teaching 168 3.07 1.513
fducation Related 186 2.44 1.355
Noneducation-related 182 2.30 1.37¢

|
TOTAL 536 2.59 1.449
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APPENDIX H
Significant ANOVAS on Student Teaching Items

187
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APPENDIX _ 114

ABILITY LEVEL OF STUDENTS DURING STUDENT TEA
SOUREE .F L A——

» L)

—

Between Groups 2 3.2505 3.870
within Groups 809 . 339.7420

TOTAL | 811 342.9924

p = .0212

SUMMARY STATISTICS

GROUP " MEAN TSTMQ_A&D DEVIATION
1978 - 1979 126 1.90 -599
1980 - 1981 107 AL .621
1981 - 1982 579 1.99 .663
TOTAL 812 2.00 .650

- ——— . —— ——
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APPENDIX I

Population and Sample Sizes by Program Ar-a
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APPENDIX 11
1978 - 1979
POPULATION AND SAMPLE SIZES

PROGRAM AREA POPULATION © TARGET SAMPLE  ACTUAL SAMPLE
AGRICULTURE EDUCATION _ 37 8 5
ART EDUCATION 32 6 2
BIOLOGICAL SCIENCE EDUCATION 8 5 2
BUSINESS EDUCATION 8 5 4
DANCE EDUCATION | 0 0 0
DENTAL HYGIENE EDUCATION : 36 7 3
DISTRIBUTIVE EDUCATION{VOC-TECH) 1 5 4
ELEMENTARY EDUCATION 267 53 34
ENGLISH EDUCATION 3 7 7
ENGLISH COMMUNICATION 9 5 0
" EXCEPTIONAL CHILDREN 22 0 2
FOREIGN LANGUAGE 16 5 3
HEALTH EDUCATION 10 5 4
HOME ECONOMICS @ 8 7
INDUSTRIAL TECHNOLOGY ) 33 7 7
MATHEMATICS 16 5 . 2
MUSIC EDUCATION 59 12 7
PHYSICAL EDUCATION 72 14 13
RECREATION EDUCATION 40 8 8
SCIENCE EDUCATION 13 8 8
SOCIAL STUDIES EOUCATION 78 16 8
SPEECH-THEATRE EDUCATION 5 5 .2
2

TRADE AND INDUSTRIAL EDUCATION 6 3

130
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APPENDIX 21
1980 - 1981
POPULATION AND SAMPLE SIZES

PROGRAM AREA . POPULATION TARGET SAMPLE  ACTUAL SAWPLE
AGRICULTURE EDUCATION 37 7 3
ART EDUCATION = ' 38 © 8 a
BIOLOGICAL SCIENCE EDUCATION | 1 1
BUSINESS EDUCATION 13 3 2
DANCE EDUCATION 3 3 1
DENTAL MYSIENE EDUCATION 38 8 6
DISTRIBUTIVE EDUCATION{VOC-TECH) 7 1 \ 1
ELEMENTARY EDUCATION 315 60 7
ENGLISH EDUCATION 40 8 4
ENGLISH COMMUNICATION 5 5 3
EXCEPTIONAL CHILDREN 35 7 3
FOREIGN LANGUAGE 10 2 a
MEALTH EDUCATION 7 1 5
HOME ECONOMICS 30 6 3
INDUSTRIAL TECHNOLOGY 22 a 4
MATHEMATICS 7o 3 3
MUSIC EDUCATION 50 10 7
PHYSICAL EDUCATION 7 14 9
RECREATION EDUCATION 56 ¥ 0
SCIENCE EDUCATION 10 2 2
SOCIAL STUDIES EDUCATION 51 10 6
SPEECH-THEATRE EDUCATION } 1 1
TRADE AND INDUSTRIAL EDUCATION 8 2 3
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APPENDIX 31
. 1981 - 1982
f POPULATION AND SAMPLE SIZES |
PROGRAM_AREA POPULATION TARGET SAWPLE  ACTUAL SAMPLE
AGRICULTURE EDUCATION 35 23
" ART EDUCATION T3 19
BIOLOGICAL SCIENCE EDUCATION 6 ' | 3
" - BROADCAST COMWNICATIONS EDUCATION - 0
BUSINESS. EDUCATION 18 16
DANCE EDUCATION 1 0
DENTAL HYGIENE EDUCATION s 28
DISTRIBUTIVE EDUCATION(VOC-TECH) 6 3
ELEMENTARY EDUCATION . 403 246
ENGLISH EDUCATION 52 38
ENGLISH COMMUNICATION 3 | 2
EXCEPTIONAL CHILDREN 18 24
FOREIGN LANGUAGE ‘ n = 10
HEALTH EDUCATION | n 12
HOME ECONOMICS 2 22
INDUSTRIAL TECHNOLOGY 22 ' 14
MATHEMATICS 8 ’ 4
MUSIC EDUCATION 55 35
PHYSICAL EDUCATION 75 a5
RECREATION EDUCATION a6 22
SCIENCE EDUCATION 8 &
SOCIAL STUDIES EDUCATION 63 £
SPEECH-THEATRE EDUCATION 3 0
TRADE AND INDUSTRIAL EDUCATION 6 a
192




EXECUTIVE SUMMARY
FOLLOW-UP SURVEY OF TEACHER EDUCATION
GRADUATES 1978-1979, 1980-1981, and 1981-1982
COLLEGE OF EDUCATION
THE OHIO STATE UNIVERSITY

-
QVERVIEW

The following is an executive summary of Technical Report #8 of the Follow-
Up Study of The Ohio State University's Teacher Education Programs. Tbe present
study is on graduates of the College of Educat;on for thé academic years 1978-
1979, 1980:1981, and 1981-1982. This study is one in a series of studies on

the College of Education's graduates conducted since 1977. These studies are
conducted in part to meet the standards of the Natfonal Council for the Accredi-
tation of Teacher Education (NCATE) and the Ohio State Department of Education's
standards for evaluating teacher education students.

In the past years onlv a sample of first year teachers were surveyed for
the follow-yp study; this year in addition to all 1982 graduates, a 20 percent
random sample, stratified by program area, of 1978-79 graduates and
1980-1981 were surveyed. This method allows for more accurafe comparisons
between sample years and allows for assessment, over time, of such factors as
satisfaction with employment, usefulness of educationil preparation and feelings

about the teaching profession. The sample sizes were as follows:

1981-1982 Graduates 961 (entire population)
1980-1981 Graduates 193
1878-1979 Graduates 213

193



The response rate for each year is:

1981-1982 597 62%
1980-1981 113 59%
1978-1979 138 65%

In addition to the changes in the sampling procedure,rchangés were made in
the data collection technigues. .The questionnaire was studied and changes in
the wording of certain items were made, other items were eliminated and new
items included. The questionnaire was structured to obtain information regarding:
present job status; satisfaction with job; student teaching experience; gttitudes
teward preservice academic training; educational background and aspirations; and
demographics.

Statistical Analysis énd Reporting

In previous years the data collected from the follow-up questionnaire were
analyzed primarily by computing frequencie§ énd percentages for each item. From
tﬁat analysis a profile was developed of the sample and some comparisons made
with the previous year. The analysis for this year was more extensive.

First a chi-squaré to dgtermine the representativeness of the respondents
by program area and sex for each sample year was performed. In addition,
descriptive statistics ircluding means, standard deviations, frequencies, and
percentages were produced for each item. |

From these results a describtion or ;rofiie of the students was developed
for each sample year. Comparisons between sample years; were made and differences

examined using analysis of variance techniques. Comparisons were also made

betweer the following groups within each vear:
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(1) Program Areas

(2) Teaching Level (elementary, middle, secondary)

(3) Sex

(4) Current Eméonment Subgroups
Results -

The follow-up questionﬁaire yielded a large amount of information about
the graduates surveyed from the three sample years. The 1980-198) sample and
the 1981-1982 samples both proved to be representative of their populations
on both program area and sex. The 1978-1979 sample was representative of
it§ population on the sex variable but not on the program area variable.
The nonrepresentativeness on the program area variable was due to the over
sampling of small program areas in order to include enough subjects to
produce stable statistical results for these program areas. The impact
on this situation on the outcnme of the study was found to be neglible and
therefoie the results present a valid profite of graduate of the college.
Analyses indicated that there was very little difference among the sample
years. In addition, the comparisons made between sex, among program areas
(academic majors), employment subgroups and teaching pruduced some interest-
ing and important findings. Briefly, some of those findings are:

1. The majority of the graduacw:. (7:%) are female; yet there has

been a progressive increase ip the number of males graduates

from sample year to sample year.



. Uver 90 percent of the graduates are employed but approximately

1/3 are in noneducation related positions.

Although the graduates are generally satisfied with their current
positions, those teaching are significantly more satisfied than
those in education related or noneducation related employment.
The majority of the students (73%) felt that personaT'initiative
was the most important strategy for securing’emplqyment:

Within the teaching'employmen; subgroup, those individuals
teaching the Jongest weré more satisfied with their jobs than

the more recent teachers. ’

The location of the gréduates' current teaching positions can be

grouped into the vollowing community types:

Urban 25%
Suburban 35%
Rural 41%

Fifty-five percent of the teachers are teaching aé the senior
high Jevel; 27 percent are teaching at the elementary level and
18 percent at the junior high level.

Sixty-six percent of the teachers feel that supervis{on of
extracurricular activities is voluntary and ~5 percent of the
teachers actually supervisor extracurricular activiuies.

. Generally, the graduates repoéfed their student teaching
experien;e to be quite successful. For example, 98% of the
graduates rated their experience as somewhat successful or
successful; 88 percent reported having a good or ver} good

relationship with their cooperating teacher.

- —

196



10.

11.

Seventy—fiﬁe percent of the students completed all four years
at The Ohio State University.

Approximately 50 percent expressed a desire to obtain an
advanced degree in education; another 25 percent plan to

obtain vne in a noneducation field.

Because the samples, primarily, were representative of their populations,

these findings can be generalized with confidence to the target populations

»

of College of Education graduates or specific program areas. The complete

Technical Repor: of the follow-up process and findings can be obtained from

William Loadman at (614) 422-1257. In addition, individual program area

results can alsy be requested. 47
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